ERIC 



DOCOMENT RESOME 



ID 199 482 



CE 02d 2B9 



AOfHOa 
TITLE 

INiXITUriCN 
SBONi AGENCY 
PUB Dktt 
GRAN? 
NOTE 

tDhS PBZCE 
D£SCRIPTOBS 



ids«t;fizhs 



Kaser, Joyce 

Sex Equit y Beyond the Classroom Dd or : Tiwi.e IX and 
Extracurricular Activities, A Tt^cauicai :i^uuai* 
American Uni v * ^ Washinqton ^ D, C * 
.Department of Education, Washingtyiif y.C. 
Jun 30 
GO0773CO193 
1 04p, 

«F01/PCQ5 Plua Postage. 

After School PrograDis: Compiiance {L^gax) ; ^Equal 
Education ; ^Extracurricular Ac tiviti.es ^ Fesialos ; 
^ales^ Secondary Education: ^Sax Bias; ^Sex 
Diiscrimination; ^Sex Fairness; ^Student 
Organizations: student Participanon 
^litle IX Education Amendments 1972 



ABSiaACT 

This manual is designed to provide educators with 
Infordation^ procedures, and materials for complying wxth Title iX of 
tne Education Amendments of 1972 and promoting sex e^^uaty in 
extracurricular programs. The manual is comprised of four major 
sections. The first section presents the legal and educational 
context for complyiag with^Title IX and providing sex equity in 
extracurricular activities. In section 2, a procedure and 
iastrumentation for determining the extent of Title IX compliance and 
sex equity effcrts currently existing in ext, - irri^^ a.^ar dctivitles 
is given^ The third section provides a procedure ana instrumentation 
for dete.^mining the extent of Title IX compliance and equity in the 
aelection and compensation of advisors to extracurricular activities,^ 
The final section of the manual discusses local* state, and 
regional/national resources available to educators seeKing 
informaticn cn sex equity in extracurricular activities, 
Data^gathering sheets are appended along vith a list of Tit^e IX Sex 
Desegregation Assistance Centers, (LRA) 
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The ^ 

Amo'ican 



June .930 



Dear Colleague: 

Althaugh mathematics, English and other required courses 
comprise the formal curriculum of the nation's schools, the 
educational eKperiences of children kre infl-uenced and* shaped 
bv far more than these 'formal course offerings. Extracurricular 
clubs, professional and career organlEations and after-school 
activities serve to enhance and fc ? the educational and 
occupational experiences of students in school. These extra- 
curricular activities form an important part of a student's 
overall educational experience. 

This technical manual is designed to ensure sex equity in 
these exeracurricular activities by providing educators with a 
comprehensive approach to this problems The manual will help 
educators to identify barriers to sex equity, and to plan a 
specific, school-wide response for eliminating these barriers, 

I am pleased that JoyjCe Kaser, Associate Direct of the 
center, has written this manual and responded to the need to 
promote sex equity in extracurricular activities. First, extra- 
curricular programs, with the exception of athletics, tradi- 
tionally have been afforded only very limited attention in terms 
of sex equity and Title IX compliance. Second, Ms. Kaser brings 
a comprehensive approach to confronting this problem. By apply- 
ing systems /theory coTranonly used in business arid industry to 
the area of jschool organization, she has offered a valuable and 
useful connection which can help sducators in identifying prac- 
tical solutions to the problem of sex bias in extracurricular 
activities. 

On behalf of Ms. Kaser and staff of the Mid-Atlantic Center 
for Sex Equity, we hope that you find this manual a useful resource 
in your efforts to promote educational equity. 

/ 

Sincerely, 

u M. Sad^^r 
4 rector 



f'Oxhnll Sfiiinrc* Blrl^^., Siutf^ 33f)f New Mf^xi('() Avr., N,W, VVasliington. DA :if)ONi 
Q ' (202)686=3511 ^ 
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- Your reaction to this manual will help us develop 
be^tter editions- in the future. After' reviewing or using 
Sex Equ ity Beyon d the Classroom Door , please respond to' 
the following' questions : ^ 

I^at did you find most useful about the manual? 



I^at did you find least useful? ' . ,1 



I'Jhat suggestions do you have for changes in format that 
would make this manual more useful or convenient? 



Are there any corrections to be made or information to be 
incruded in future editions? Also^ are there other brgani- 
eations chat should be listed as a resource? If so, please 
list name of organization, address, phone number, and cotitact 
(if any) ^ ' ^ 



Other coOTnents? 



Optional : ' 

Name Title 



Address Telephone Number^^^ 



Retrir- to: Mid-Atlantic Cental, ^ur f -x iLquicy 
. . 3301^^^ew Mexico, ^ t^ 252 " 

Washington^, D . C , i ^ , 

or call the center (collect) th your reactions at 
(202) .686-3511, ^ . ■ ' . 
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EiTRODUCTION 

Since issuance in 1975, Title E\ (Education A-ren-iimts of 1972) 
requirOTencs on excracmnricular actud ties have been addressed primarilv 
in one of uwo \vays: either "axcracmrricular" Ims been s-vTOnvrrDus with 
"athletics" in ^sTitten materials / coaferei^as and workshops; -r extra- 
curricular activdcies have been an "add-on" to athletics, ■usuallv with 
only a passing mention of the regulatory requlrenfiiics . As a result, all 
areas of extraciffricular activities, except achletics , lave ranained 
largely imacidrepsed. This has oftai led to confusion and doiit regard- 
ii^ conpliance with Title K requiroiienta for extraciaTici.ilar actii'ities. 

■ Suppose C. J. Terman, principal of Hypothetical High Sdicol, 
brought the follot.djig participatiOT figLE-es to you: 



Exttaciffricular PrograiB 


I^les 


Famles 


Disttibutive Education Clubs of Arrejrica (WiCA) 


10 


38 


Frer^h Club 


15 


17 


Hall Patrol 


50 


0 


FuCi — e Fr-^-mere; of Americ^^' TF ' ' 


19 


2 


FuLure ieachers of Anerica (FtA) 


'7 


47 


Pep Club 


0 


200 


Photography riub 


8 


4 




14 


8 
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'I^t do all these figures ummV' Tenran asks. "Is oiff scl^l 
m cCTrpliance with Title LX pro\dsioM relatiiig to extracurricwxar 
activities? If so, tow dq.vre Iotdw? If rot, "what do we do about it?'' 

This maniml proposes to begin to mswer these ^je&cions. it is 
desired to aid educators in TOt only inplemanting the requirarraits or 
Title IK regarding ^txacicrricular activd.ties , but in goijig beyond the 
legal inperatives to msire sex equity. The sDod^t activities ad- 
dressed in this n^anual inclme cliis, Vionoraries, nfi^^spaper and year- 
book organizations, studsit ^vmment all activities mthJji the 
craditlonal .©ctraciOTicular progrmi except intr^^al md intersctolas- 
tic athletics, 
OVERVXB^ 

In order to provide educators with information, procedures arici 
riBterials for cocplyliig mth Title DC and prOTOting s&x . 
^ ular prograne, uds mariiul consists of: 

m Sectim 1: the legal arrf educational context f ^r corri^ - ing 
-with Title XX md providing s^ ec[ i ty in ^traci^ricu^^ 
activities 

m S^tlon II: a procediffe aiU instrmKitation for fletranlning 
the ©ctmt of Title IX co^limce md sct eqmty efforts 
currently existing in ectraci^rlciJlar activities 
-■ # ■ 

• Section III: a proceAffe and uistrmimtatlon for determning 
/ the extait of Title IX COTpliMice md equity in the selection 

• and cCTipaisation of advisors to etctraciffrlculgr activities 

• Section IV: resoiffces for i -'f her assistance 

Using Itypoti«tical Hi^i SchDol's exttacurrlcular pr-'graii as an 
exatple, this nanual proposes to aid you and edi^atorp like C. J. 
Terman in understanding the requircaiaits of Title IX along with the 
importance of ensifflng both conpliance with the law and m provision 
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of sec equiC}^ withiji ^ excraci^ricular i:rogr^. It mil -Iso aid you 
in assessing yoi^ progrsns to detemTjie the degree of c-ripliance or 
equity which ci^ently exists and to idmtify areas of greatest need. 
Finally, tra manual will help you dewlop action plans for ensuririg a 
greats degree of ccnpiiimce and equit>^ for both stments and staff in 
ti^se priori t}/ areas. " 
=^^aMS ON USE OF Tlffi ^muM. 

— - — ' — ^- — 

This manml is deslpied to be a u^rkir^ docuTient. It pro\ddes 
the tephnical ir^omation mcessar>^ tte basic procedure, Instmctions 
for carrv^ing out the procei^a,and the mcessary materials and instru- 
ir^tation. It does not, however, dictate a specific process by which 
this assessrent mil take place, as n^ds will vary from sctool to 
school. 

For exsTple, the section on data gathering provides a rationale, 
specif ic3 the data to ca collected, inclu..^^ mstrurBntacion for this 
' collection and^e^lains in detail what to do witti the data once gath- 
ered. Hoover, it does not detail vAiq collects the data, turetables 
for collection, tabulates the data imd n^^s the rnathaiiatical cal-^ 
culations, or other related factors. You are mcouraged to adapt these 
procedwes of assesOTent to your own setting. 

Ensuring cOTpliOTce md/or equity is the responsibility of the 
building pir ncipal; howe\w, the task of conducting this study could be 
delegated to a studoit activities coordinator, an assistittit prmcipal, 
or other edu2ator in each schTCl. "niis individLml should dim enploy 
the assistance of colleagues, students, and evoi cOTCimity rMrbers. 
Depending upon '.^he needs of the school, these individuals ^d.11 develop 
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tira=ables, ^agate specific procedi^es, and the litia, usir^ the infor- 
mation aid e^^rples sec forth m chis n^uj^l, 

A ramual's piapose and that of its reader are not alwavs or£ and 
Che saiTE, and this nay well be the case b^re. You vr&y find that rhis 
nani^l^ provides an understandir^ of the need for pro\dding se>: eq-oity 
in extraci^icular activities. . If you ha\-e already Initiated efforts 
to ensiffe sex equit-y in extracurricular acti\dties, you may find it 
helpful in resolving any difficulties that you ha\'e encomtered. You 
may find ways to adapt the process to your OTsti meds, or you may be 
less interested in extracurricijlar activities than in applying the 
tecimical inforriation and approach to other areas of educational pro- 
grar£, activities, or stploynient to assess and ensure equity based not 
only on sex but race, national origin or handicap. 

These are all valid uses of this rranml. The Mid-Atlantic Conter 
for Sex. Equity encoiffages you to choose the applications that \vill best 
proTOte equity In yoiff school's prograns and practices. 



irui ulgal a:© sdug^iomal cariEim for 

SE\ EQUITY U E^rrRAaiRRICUUR 

Lee's return to C. J. Temm's dilaiTna and decexTnine raether or 
TTDc rt-^ochetical iiigh School's extracurricular progrs:: is in ccrpliance 
men Title DC, 

C. J. stares at the participation figures and says to you: 
"You teov, this business of extracurricular acti\lties falling 

under federal la^ doesn't nake sense. We're not foreiiTg studencF to 

participate,- that's the law have to do mth it?" 

Having a reajy ansv/er to this ccoimit cm, aid in helpto- C. J. 
■ aid others lEiderstsmd wtiy is taking such a close' look at its ejrtra- 

curricular prograri. Tt-M foIlCT./ing section is dasipied to let vou assess 

your u lerstandlng of extracurricular acti^/itiui cmd sex equity and to 

provide you with the foll'^dng InforiTiation: 

• a definiticTi of extracurricular activities 

e the requlrCTents of federal legislation prohibiting sex 
discrlmiiTation In extracuiricular activities 

• m understandiiig of the nded for equal opportunity in 
ffictracurricular activities for both faMle and nmle 
students 

, vimi IS EyrRAcumidjLAR? 

Sljice vhat is^'ctaTiciiluTi" in one school cm be "Kctracurricular" 
in another, clarification of the term '^extracurricular" is inportait. 

In this Tnamal, the tern extracurricular activities will nean 
those activities j4iich 'do not carr/ acadanic credit toward pronption or 
ffl-aduatlCTi but #iich receive school si^nsorship, aasis_tmce md/or sipport, 
grid h£'/e_vqlimtary mgnbershlp. . For ins taice , - tviiich of the follCTdng * 
students is participating in m extracurricular activity? 

/ ■ . -5- ' ■ • . 
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a. Bill is acting in an aftersdiool play put on by his 

~" draiim class. 

b. Bose is a hospital volunteer. 

' — ~" c. Sieryl is a mfflfcer of tiie National Honor Society. 

~~ — d' Tran, '^o, as a distributive education student, is 

"~ — ' required, to be a naiber of Distributive Education 
Clvbs of Am^ica (DE^) * 

Yet, given the fluctuating natio-e of falls rnidev the deflni- 
" tion of cmrricular, activities my be either ciffricular or acteacurricu- 
lar tn different schools. For exanple, within a sdjigle district, wrkir^ 
on the school newspaper my be required of students taktag a jovmalism 
course at the high school level but a .■ volimtary extracwricular activ- 
ity at the j'imio| high. Over time, many schools across the country 
have moved from extraciffricular to co-cwricular, a term t^ch reflects 
Che closer integration of ectraciffricular with ciflrricular activities . 
Previously, students enrolled in a distributive education pro^ffln had 
Che option of Joining Distributive Education Clvbs of America (DECA) 
^ch would have been m extracimricular activit>'. Now, manbership may 
be required of all studmts as part of rT.e distributive education pro- 
^am. 

Another illustration of curricular versus fflttracurricular 
might be participation to plays required as part of a Arama coiff se in 
contrast to volimtary par|:icipation associated with the spring play, 
open to any students in the school. The eiphasis in extraciffricular 
is voluntary participation. 

Perhaps tiie cost complex aspects of OTsurJjng sex equity in ectra- 



* toswer: c.) Cheryl, ^o is a tm±>er of Ae tfational Honor 
Society. 
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' cti^icular actlmties the legal imderplmtags . Take a itCTisnt to 

es^Me the follo^^lr^ situations you nd^t eicomter; tiie Issues si^- 

romding these situations are contaii^d m the pages vMch follow. 

• Ssm Laln's mpther has asked ttmt mothers also be tacluded In 
m tpcoid^ fatiier/sOT banquet sponsorid by a cl\h of #iich 
Ssm is a m^^. "nm clyb's advisor Informs Smi's nDther 
that OTily fa^rs and sons mil be Invited md that father/ 
son md mother/ dau^ter b^^uets are ^cmpt fran ntle IX. 
Whi^ of the follo^dng activities is also exOTpt from Title 
IX?^ 

a) ^ Girl Scouts, Boy Scouts 

b) Bovs State; Girls State 

c) M:a, WCA 

d) Ml of tlie abow are exenpt fran Title IX. 

m Serita Juarez mnts to join the audiovisual clii, a tradi- 
tionally male orgmLzation at her school. Serita 's rl^t to 
join the clti my be guarmteed by 

a) the 14th PxtmnArmit to the U.S. Constitution 

b) Iltle K of tim Education ^omdimts of 1972 

c) State scrA local equal rl^ts la^s 

d) Ml of the above 

m Jo Ame Stout vms ^q^elled fran p^ticipation in the NatioMl 
Honor Society at her school without being told the reason v^y 
or being ^le to presmt her side of the issue. Jo Atob no^ 
claim the e^^iision violated her Constitutional rl^t to due 
process, 'Ihe Society's sponsor claiins Jo Ame's Tnentership 
was a pri^d.lege extaided by the sdhool, and tiierefore ea^ipt 
fran process, M^t school officials be li^le if the 
sponsor is mst^ken? 

f, 

TITLE IX : Ihe nmjor basis for aisuring sex equity in extraci^rricular 
acti^dties is Title DC of the Education Aifindtmts of 1972, M-S fed- 
eral la&^ prohibits discrimination on the basis of sec In echjcation pro- 
grams or activities receiving federal firmclal assistance. 
The Im states^ 

No persOT Jji the IMted States stmll, on the basis of sex, be 
e3€cluded from participation m, be dmied the bmefits of, or 
be subjected to dlscrljmnation imder my eAjcatioi. progrffln or 
acti\dty receiving federal financial aasistance* . 



* A cci^lete copy of ttie Title IX regulatiOT my be obtaijned frOTi Ihe 
Office for Civil Ri^ts, 300 C St,, S.W. , Washington, D.C. 20201, 
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In 1975, the Departt^t of Health, Education, and Welfare, 
through the Office for Ci\^l Bi^ts, pramilgated the Title XX RegiJ.atlon' 
to aid school-districts in c^nplying with the law. 

The, Intent of the \m to cover extracurricular activities was 
clarified in Section 86.31 - Education PrograiB and Activities, \^ich 
states tJiat studmts shall not on die basis of sei< "be excluded from 
participation In, be daded the bmefits of, or be sifcjected to dis- 
. crimination imder my acadanic, ectracLmcular , researdi, occupatio|^l 
'tralriing, or odier education progrffln or activity" operated by schbols 
■ vMch are covered by Title K. 

In addition to the gmeral statanmt above, Section 86,31 enumer- 
ates scne of the specific prohibiticMis of discrimination on the basis 
of sec. For acanple, according to sa6.31Cb) school personnel shall not 
■on the basis of sac (1) "treat one person dlfferaritly frcm another in 
deteraanlJig #iether such person satisfies any requiraiient or condition 
for the provision of sudi aid, baiefit, or service" or (2) "provide ^ 
different aid, benefits, or services .... " A prob^le violation of 
the first prohibitton would be havljng differait criteria for selection 
of a high sdiool's king md quem. Warding Ja^ts to b6ys md dianns 
to girls for similar acconplisteaits in cannLinity/scaiool service would 
TOSt likely be a violatlOTi of ^e second prohibition. Motiier would be 
trmsportlng the alll male sciaice club to tiie plmetarlun but mddng the 
all fanale P^itiae Homan^rs of Aierica CliA (FHA) earn money for tiielr 
field trip. 

, -8- iu 



^^^tions : The Title K regulatory requirenents do allow some activ- 
ities to continue single sex maifcership practices. IMder Section 86.14. 
tiie Ymk, WCk, Boy Scoiks, Girl Scouts, and Carpfir© Girls nmy continue 
^ .^s all male or all fanale groins. |n addition, volimtary youth service 
organizations ^ch are ^a:pt from taxation mder Section 501 (a) of 
thm Intemal BmsmixM Code of 1954 md ^ose nM^ershlp has been limted 
ttaditiQnally to mmhers of one sex ^ v^re prmarily mder tiie age 
of 19 are also mmpt. Key Clih md Keyettes are ^canples of two groins 
' that fall imder that provlslOT, but single school or cOT^dty ser- 
vice orgamzatioTis folded by and si^port-ed by a school TOuld not. 

^ Additional exaiptic?ris made by Confess since mactasnt of the 
regulacion include die ^i^lcan Legion- s Boys State, Girls Stata/ Boys 
Nation, Girls Station, plus mottSr/dau^ter and fadier/son bmqi^ts. 
Note; however, ^at these ^cesi^tioTis extend only to msibership practices. 
If a school provided si^port paid spoiisors or ttansportation, for 
exOTple " to one of these exenpted groins, it WD\J.d also tmve to pro- 
vide assistance to its counterpart,'. 

Except for these Maiptions, extraGtorriciJ.ar prograjns md activ- 
ities must be open to all students regardless of tiieir sex This does 
^ not mean that schools may n^^^iabllsh mininun entry reqi^renmts or 
prerequJ-sitss tp m actl^ty (e.g^.'^a particular grade point average). 
It does wmm, however, that mtry or participation in an extraciaricu- 
lar acti\dty cOTtiot be based on the s^ of the stiadeit mshing to par- 
ticipate md ttiat mmtoership requironp^ts should not have a disparat-e 
intact on students of one sex. - | 
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E^rac^gricular Activities: Rl^t or Privilege? While it has been 

well established that students h^ve a ri^t to pxhlic education,^ it is 

not clear Aether d^lr participation in ^traciBrrlcular activities is 

2 

a rl^t or a privilege that the sctool extends. 

Viewed as a privilege, students participate in eKtraci^icular 
activities at the discretion of the school. 'Iherefore, die school tnay 
establish reasonable aitry and crtiduct requirfflents. State comrts have 
vpheld the notion that participation is a privilege, and as a result, a 
student'whD is dailed participation or ranoved from an extrac\nrrlculai- 

3 / 

activity has to recom'se. 

However, federal coiffts have challenged this point of view, up- 
holding a studmt's participotion In an extraciffricular activity as a 
rl^t. The courts reason that since school boards justify e^^ding 

pt^lic ironies on exttaciffricular activities, they are dim m integral 

4 

part in providing youtii with a full education. 

Thus, if particlpaticfn In an extraciOTlcular activity is a 
"right," depriving students of their rights — I.e., denytag them an 
opporturdty to participate in extraciffricular activities — raises a 
constitutional question md greatly Increases the possibilities of legal 
liability. 

Ihe Constitution ; The Fourteenth MmnAmnt to tim Constitution prohibit 
states from dmylng citizOTS due process or equal protection imder die 
la^. Since education in this country is a state function, school offi- 
cials perfortrdng their official duties are considered offices of die 
state. As such, dieir actions are considered state actions requiring 
than to. conform to themctates of the Foiffteenth knenteit. 
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If esrtiracurricular activities are considered a ri^t rather 
tiiffli a pri^dlege, thm these .acti:jd.ties fall i^der tim n^ric of the 
Foi^teenth ^HidiKit, M orte to 6my a studmt' b ri^t to p^tici- 
pate, a school mist havm reasCTiable regulations have a rational 

basis in relating the activity, md %Mch are ccmistant \d.th con- 

■ ■ - ^ ■ 

stitutional reqxiiraMits , If a sti^nt is to be rmwved from an activ- 
ity, du^ pTOcess requirments raiist be acDiered to. 

O^er tirm past few years ttere havm be^ coifft cases \^ch affirm 
sti^nt^* ri^ts to participate in extrac^ri.cular activities regardless 
of marital status. Also, in g^ieral, ttie TOmr^;^ hmm conslstKitly held 
that ^Avm mEles are offered opporfcjciitles in $. particidar s^rt and 
fenales are not, it is a violation of equal prcjuection. 'Hie inplication 
of ttiese deciHi^ms reiiiforcs^s the d^x^ttuie that extracitricular activ- 
ities fall mtlTin the prot^ccitiri of the Fowtemth Ai^dtaait. 

Although r^Q&M. federal decisions \mve held that tte Constitu- 
tion does apply, che controvBrsy of Aether participation in »^Ktra'^ 
currJcolar act:iv:tios is a r^ght or a pri^/ilege still ^sts. There is, 
hm&vBT, little ika'^-c ^ hat the Co:^^ n^ntional requireiKits of equal pro- 
tection md due v oces^ ^^('p^o^ tr; s^;:x Hbi;:-:lmjiation in ^ctracmricular 
actimties. Ihe Si^ram^ C:w^ - i^^vV . i toij^laid established the 
liability of scbDol ofocials in %d.olitlng stiKtots* ri^ts^ 

A sch-:tu official '-is ^t Iotuto from liability. , . if he Im^ 
or rea^'AjiSi ly stould ha\^ taKwi ttat the action he tTOk mthln 
his sphere of official responsibility TOuLd violate the consti- 
tutidnal rl^ts of dm stirfmt affected, or If he took the 
action ^th the maliclc^ int^tlOTi to cause a deprivation of 
constitutional or otiier mjtj^ to l;he sti^mt/'S 
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TM Court further clarified its position in Carey v. Piphas, 

ruling that ^*eti students art- deprived ;of a constitutioml ri#it, they 
can sue school officials for noney ^imagts. Students stand to collect 
noniml danBges for any violation of their rights mder tills ruling, and 
t'-ey tnay^lso collect siistantial damage if tiiey can show that they 
wre actually injiffed or tliat the school officials Intaided to deprive 

theoi of their ri^ts. 

In addition, mder Title DC students may file a cOTplaint 
directly mth the Office for Civil Ri^ts; or, according to Cannon v. 
University of Chicago . 7studmts hRvm a private ri#it to sue in federal 

court. ' • 

It should be noted that some state and local legislation on , ^ 
discrimination is evm acre specific and strlngeit thai feueral law. 
mm these state and local equal riots ' 1^ are toi#ier. they overrule 
federal law. When they are wedter, federal Im prevails. 

Since state md local 1^ are so varied. It would, be linpossible 
to discuss thOT all here. Ihose sponsoring or coordinating extraciar- 
ricul& activities should, faidllarlze diaiselves ^pt^te and local 
mmdates, or contact their region's Sex Dese^egatlon AsJ^stmce Center 
Identified in Appendix B of this <tocunait. 

Suroary . 'mis discussion of the legal basis for sex equity m ectta- 
cucriciiar activities Is not Intended to be ccnplett. It is Important 
that sponsors or coordinators of extraciffricular activities be a^are of 
the legal r^mrements for ^ual access and tteattiHit evai In volmtary 
^" exti-aciffricular activities. Case Im is continually deflnuig md 
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re^^mig tim temB of ^opliance^ but intent of Title DC lOTains 
clmr ^e^er participation m ecttaciffrtcular activities is con- 
sid^^ a privll^e or right, pTOtected by tihe Constitoiticm or not, 
iff^r tttle DC of ^cm E^MtioTi .tomAwits of 1972, cocttacOTn^.eQ: 
MtivitiM fyrtJii tiie rarepttois spTOlfied) inust be opm to both ^rls 
and b<^ In m^eiy adhool, 

THE mxmam^ poNnBcr 

A varied of reaaOTS e^laln the value of ©cttactOTflcular ^tiv- 
itles iiy^m proems of ^ucatlon. &me of ttie rost Moron 

riMSCi:^ are-^ . • 

' leadersMp craiimig 

• ^^.pOTlaiCM In eivLl-aocial^raral relAtlOTishlps 

m opporttjuutiea for studmts to p^cwm current Interests 
and fflplore rym anms . ' 

• InCTeased school spirit 

• bett^ dlaciplme 

• ^oreasad vmdaAism 



# sc 

Alttiou^ objective ^ound, resear^ on hew t^ll octtaciffrtcular 

actlyi^ea actually adiieve these objectives is sciai^. toe research 

stiidy showed a positive relitto^Mp' betoeai partlclpatiOT to sdrool 

actli^ties md college asplratlDn a^tl^vraait for hl^ sdiool boys: 

These findings s^m to si^est timt tiie ©^^Imces provided by 
pai.^clpatlon in secvice mnd le^ttshlp actl%rt.ties l^lped tiie 
studmt develop resoiffces c^acltiea f^llitates hla 

adjwtnimt to flie greatw aMdadc indepento^e daMnds of 
college. 8 ^ 

Othar studlM cite opli^m polla or mecdotal accoiffits of sti^its' 
^qp^mces. Tn a recmt scud^, ttie resear^M mkmd Btudrnts . 

1 
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yAiy th&y p^ticipated in ^ctract^itiiar activities. Ninety percent or 

9 

more marked the folloidjig reasora as urportmt: 

m for persOTml achievanBnt (97 percent) - ' 

• fbr fim^md p^sonal mjoynmt (95 percmt) 

• to have m oiitlet for iJi^vidual ^eds md Interests 
(95 percQit) - 

m " for ^^^lences not available in the regular school progrffln 
(92 percait) ' . 

• to broatei personal md soqial contacts ^ (92 perc^t) 

• tp dewlop leadership activities (90 percent) ' ^ 
m to mam letters, awards, prizes (90 perc^t) ^ 

It also appears timt advisors consicter ^ctracTOTlcular activities 
as Important as do stodmts._ Tn tim same sfajdy, sponsors of studait 
^ctl%aties vmxe asked to evaluate thm relative inportmce or unniportance 
of 21 student objectives: No'fe^r tiian tOT-thirife of th sponsors sug- 
gested at nil Ui^ objectiws were Inportmt* 

Ihls infortnation correlates mt^ a 1978 tellupi^oll of parmts. 
Fifty percmt of parents mt±i dilldren currOTtly mrolled in sdiTOl re- 
garded ^racurrlc^ar activities' as *S/e^ l^^rtant" in their chlldrCTi's 
education. i^odier.40 percmt labeled sudi activities as ''fairly mpor- 

Anecdotal accoimts of studmts' ^^erlmces, such as those in 

tolph Keyes' Is lhare Life Mter School? fto-ther stress the iqpor- 

tmce of particlpatii^ in extracu«lcxJ.M^ activities . Keyes describes 

hl^ school as a settli^ for adolesc^ts' rites of trmsitlon: 

Isolated togeflier-to hl^ sctools for tMxty or rore ho^s a 
wedc, ^firu^ca's actolescents quldcly get do^ to the perlous 
bi^iness of Imtiatli^ ea^ oth^ with proms md sodc hops, pep 
* . rallies and homecOTl^ pffiades.^ dally hallway inspection md 
cl^ ^^tlatloM of all kijids* - 
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In discussijrig the short and long-tem effects of hi^ school on 
adolesca>ts t^^d adults, Keyes concludes that vMle you can take 
yoiffig vmmi md yo^Mg wmi out of high school, you can*t ever take the 
' hl^ school ^ out of thm. 

Om of tiia first writers to scrutinize the role of e^racurric^ 
ular activitieB In studaits' lives md to recogm.ze differeices for 

fCTales and mles sociologist Jmrna Colanm, Tn his book Ihe 

12 

Adolescent Society , ColCTan states that boys gain status ana prestige 
diro^ athlet-ics, Giiis, on tt^ other hmd, achieve tiieir status md 
prestige through odier conponmts of the school's ectraciOTicular pro- 
gran, tolayn points out that Boys have the distinct a^mtage of 
representing their school md die commmty of adolescmts tt^ou^ 
the^ partlcipatlOTi in athletic mdeavors, ito cOTparable nems emsts 
for girls to represent their school and the adolescmt cOTmnity,* 
Colenan adds that *-0f titim things that a boy can do, of the " 
tMngs he cm achieve, athletic success Beem the clearest md irost 
direct path to mmtetfship in the^lead:mg crowd/- ■ For girls, however, 
a differ^t path eri-Sts: 



^ Alt-jough beyond the scope of discission, it is interesti^, to 
note that the reasons cited by students for participatir^ ijn ^ctra- 
curriCwiar actimties could fit: with eitker Keyes % Colmim's or 
with the teadltioml objfectives, Tthis may stggest a saimtic norass 
in which edi^ators and studmts may have ve2:yMiffermt reascos for 
e^lairdng participaticn but cm conceal these differmces in care- 
fully coucted Im^ja^ ^ that somd rore similar thm differmt 
^(e.g., o^ortmity for leadership training v. increastog stat^ 
within my peer ^^p), ,As a residt, stated objectives maybe 

' ger^ratlons apart but effect the sore ends. 
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There Is tiie si^stion tOiat tl^ gills' CLdture derives m some 
fashiai ftDm tiie boys- tba girl's role is to sit there afid 
look pretty, waiting for the athletic st^ to ccme pl^ her. 
She nust cultiwte her lodes, be vivacious and attractive, wear 
tiie rLAt clotiies, but ^mi wait until the football player, 
' ^*wse stottus is detemflned by his specific achievaiiaits., cones 
along to dwose b^r . . .1^ 

In his descrtptton'of the paUi for girls, Colauan llliBiliiates 
mt CTily the daoae mid coanetic b^avlor to^cted of girls, but i.so 
Ae social pressure on boys to bwone modem day trairlors In 'order 
to fHln their stotus ^le these beauties sit md *mt. As a result, 
both girls md boys suffer tiie oast of sterMtypli^. 

A powlng ffi«irmess of die traditional sac segregation aid the 
effect of sec stereo^lng #iich hsNm ad-sted In a sdiool's octtacia:- 
rlcular program'— especially ti» llmiteid op^rtimitles for fanales in^ 
attiletics — were part of the reasons for aiacGnait of Title DC. Fol- 
loMtag, aiactnent of tihe legisUtlm, Ae uistitutlonfll self-evaluation/ - 
r^ilred of ataDst; every pi&llc sdwl c»nfinnBd timt at^luaionary 
policies aid practices w«« wmm foj maiy actracurricular activities . 

So why this'lnslstaice an sac e^iity In extraciffncular actly- 
Ities?' Let's ^ bade' t» tim original objwtlves. If leadership faain- 
tag is Important for b^s, is it not also liiportmt for girls? If ac- 
p^ences In clvlc-social-«oral relatiaiships are wrttsMle for girls, 
should they not be the sOTe for boys? If indeed particlpatlai in actra- 
'offriculffi activities Increases college aspiration md ad^levanent, tto 
should mt dmt. a^riaice aid girls as well as boys? If activities 
are m opportunity for a^eriences unavilable in the regultt sd»ol pro 
^am, should those not be opm to stud^its of toth se^s? If Colanm's 



assessnaiC is accurate, then should not girls also have the opportunity 
to represmt tfielr sdiool and tha carrajnity of adolescents tiirou^ 
participation in athletics as wll as b^? 

Opmdi^ all activities to sUi<teits xd.dwut regard to is not 
tiie smm m '-forcing" stutoits to p^ioipate in sorethtog ^^di they 
don- 1 really wit to be a ^t: of. It is, horover, legltirniziE^ ea^ 
activity for nanters of mttitmc Legitlna^tag means tijat if a boy 

^^ts to be a nwriber of tJie di&molea&k^ Bqmd, he has timt opportmity* 
Similarly, if a girl wmts to join &e electronics olit, she is free to 
do so. 'Hie concept of forctag studoits to ^i:lcipate (often allied 
by opponents of Title K) has actually existed in fte traditional extea- 
currloiar program that somettoBs "forced" studaits to participate m 
sec-traditioMi acti-v^tles vM.^ do not ]»et dieir Interests and abil- 
ities, or kept thm out of activities in t^di tiiey have had a legiti- 
mate mtereiit md desire to p^tlclpate* 

^Lere's aether aspect to legiotaizlng activities for stiidents 
of hdtti SQces . Not only shcmld yo^mg xgonisi and you^ man have tiie 
opportunity to join acti^d.tles of ttmix d^icei ttlelr p^ticlpation 
must be actively si^ort^ by ^e school. Ona aspect of eudi support 
entails mtoJnilz^^ harrasa)Kit*by teadieM and styimts, sljice yorag 
people xmy be .subjected t» sudi ocimsits as 'fe cai be a dieerleader 
i£ he ^gmts, but he-ll stffs Ic^ fl^my m a short skirt" or "^y girl 
^o TOiid join electoonlcs cli^ pro^^ly isn't all girl,*" 

. Eqtal oj^rtynlty for fmale aid male g^idmts In .^traCTtfrlc^ar 
activities is' toportmt not only for" the short-term but also for die 



long-teiin benefits. Tm growtag. nunter of wmm altering the paid work 
force* smaller failles, and the general social'^d economic conditions 
which eiast today md are projected for the year 2000 and beyond call 
for n»re flesdble roles for both males and fanales. ' Girls and ranpi 
need marktitable skills for work outside the hone; boys and nim need 
skills related to' tiie home and pai-enting that will aiable than to meet 
the daiands of tiieir ei^mding adult roles. Exteaciffricular activities 
b^ve aie' potential to ecpand" opportimities for studaitR to engage in 
e35«riaices in areas toth traditional and non- traditional to their sex. 
These activities should assist in helping than becaiB more effective 
OTd Drodiictive workers, spouses, parmcs.and cammity mapbers. 

What is the ultimate goal for sex equity in extracicmcular 
activities? One of the imderlylng assuiptions of .tiiis document is that 
if no sex discrlmLnation. 'sex bias or sec sterMtyping eristed m either 
school policies or practices or in society at l^ge, fanale and male 
studtots would be represented in actramffricular activities in ^prox- 
inHtely the same ratio as their total represantation in the 'studait body. 
That is not to s,ay that mmbership would be identical year after year, but 
the variatlonB would tot be statistically significant. Rather, tiiey 
would be due to ehmce ttim to biased or discriminatory factors ^ch 
influmce studaits' Interests, needs md iJ.tlmately their choices. Tcm 
goal is to -^fflove elmKits of sec bias md discrimnation timt limit or 
excliide .participation. The mtaswe of success of such efforts will be 
dae ectCTit to fraale at^ male studmts feel fr^ to participate in 
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my fctivity without concern .^ut Aether it*s appropriate-' or accept- 
able because of his or her sex. ^ox^ role in achie\djig this goal is 
crucial, as stud^^ts look to you for the guidance md sponsorship they 
ne^ to develop their pntrntials fiilly, 



ENSURING Sm EQUITY LN BCraAaiRRiaiAR P^R#E 
Hw do you actually go about esnablishirig sex equity m the 
extracurricular activities at yoi^ sctool? Such an mdertakinfj in- 
volves a thi^ee phase process of data gatiiCTing, problra diagnosiB, and 
action plmriing. H^othetical Higi School *s ext-acurricul^ actl\dty 
program is Lised as an mmplm in each phase. 

The piCT>ose of data gadiering is to obtam a listing of activ:^ - 
tlBB Miich shw the dep-ee to ^J.ch students are m^rrepresented on the 
basis of their sex. Ihis listlr^ is obtained diroi^i first seeming 
participation figiafes for each extraciOTicular acti\aty, and determinljig 
%Aiether or not niTCrical discrepancies betweon male and fOTale partici- 
pation ©fist, md tii&i rariklng any discrepancies from hi^est to lowest. 
Such infortiHtion enables school persoraiBl to detemlne tiie extent of 
cOTpllmce/equiuy ejdstlng and to det^mne priority areas. 
Step 1: Gattierlnfi ParticlpatlOTi Fig iges - Die first step in ^ta gather^ 
ing is deternilning the mntoarB and percmt^es of all fonale a^d male 
students participating in sdiool aponsored ectractOT'icular actimties. 
Smd out a participation fom to advisors of all activities vMch asks 
thOT to list the niE±)ers and percmtages of students by gmder for tiieir 
lndi\d4jal activity (teta Sheet I , Appmdlx A ) , 

Along with fi^es on participation for tiie currOTt year, you 
may ymit to get as much infonmtion on tiie ni^ibers frcm previous years 
if possible, Ckm qidck and fairly acctrate way of obtaining kLstorical 
data is by counting the meters of fanales and males in ^01^ pictures 
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of w,rioas accivn,cies in your nd^Vs old yeaiAooks. This infornatton 

may be usefiil in determining participatlcn trends. 

Step 2: PeteCTninjng the Degree of Ihderrepresgitaticfn - T|-ie nract step 
in the process is to calculate the degree of aiderrepresentation on the 
basis of gender, this degree of imderrepresaicatlon is axpressed in 
terro of a nunerical Index called a Sm Eqioity Difference Indicator 

(smi). 

TVro figures are essential for djstermlning the SEDI: the niriDer 
of studfflits currmtly participatmg obtained in Step 1, md tJie nunljer 
expected narticipaEe if all other factors ^vere equal. The expected 
nunber is based on either the faTmle/rale enrollinait in the tota^ stu- 
dent bod^ or the fanale/male mrolliieit m the pool frcm ^ch marfDer- 
ship in a specific extracurricular activity is drawn. The expected 
nuiAer is a target marbership figure v*idi is a goal. It is not a 
niuiser to be achieved and thm maintained absolutely., 

Ihe formula for determining SEDIs nvay be expressed as follows: - 

Actu.nl Nunber of NuTter of Studaits of 

Students of One - One nender Expected ^ Emilty 

Ggider Particip ating to Participate ^ Difference 

Nurtoer of Stutots ot One ^dlcator ' 

Gender Q^cted to Participate 

With this formula, ffli SEDI of "0" wuld be the perfect one since 
"O" Indicates no difference between the mirber participating and die 
nupier expected to participate. SH5Is cm range fran "0" to "-1.00," 
witii "-1.00" Indicating the mffldman dlffermtial bet^'Tsai marijers of one 
sac participating aid the nuiAer acpected. The closer the SEDI Is to "0,' 
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tiie more eatable die repres station. Thus, a score of -.13 is better 
thm a -.32. * 

Consider tiiis ^c^^. Hypo the tJ^al High School has a fanale/ 
nale enrollmmt of 500 stilts, 240 of ^ch are mle (48%) ^le 260 
are fomle (52%) . Brnt TO^d be t±a base for detemining the ejcpacted 
mnmx for si^ activities as ^p club, student council, and photography 
club, acti^d^ties \^.ch drai^ tteir mmfcers from\the total sd¥:ol popula- 
tion, Ihu3, all other factors teing ^ual, tiiese -activities shou].d have 
appro3dimtely equal nunbers of fanale and nmle students participating, 
"nie following exanple illi^trates tiiis calculation for one specific 
acti\dty, student council; 

A. Currmt Male/Fgnale Participation Rate s 







Percent 


Males 


14 


64 


Fanales 


._8 


36 


Total 


' 22 


100 



(e^^.cted ninfcer 
of faffile 
participants : 
52% of 22-11) 

B. Actu^ (8) " Eroected (11) * Sex Equity Mfference 
Eb^cted (11) ^ (-.27) todicator Score 

In tMs exmple, the SEDI of --,27 is m ind^ of^ the degree of und^- 

reprasOTtation of fenales In fflS's student comcil. 

In the exanple just cited, tiie base for calculating the e^^cted 

matter was t^ nicter/percmtage of faimles represented in the totel 

student body. In otiier cases, acti^ties my have a differmt base for 

calculatlrig the ejected nunfcer. For e^^iple, for the WstributivE Edu-^ 

cation Cliis of Aiierica (DECA) , the base touIu be die nyaber/percentage 



- Altiraj^ totii ijr^rrepresmtatiOT md overrepresmtatiOTi could be 
calculate, for time md ccqparisdn's sake orily underrepresentation 
is detCTnlmd* 
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of farBle and nmle students enrolled in discributive education programs, 

assuning such enrolLTEnt is a requirenient for nmiijership ; or for French 
club, the ejected nuitoer wuld be based on the nuitoer/percentage of 
fanale and mle students ^ h^ve met the mmbersliip requiretnents of 
one year of French with a B or better average, 

The following exaiple illustrates this calculation for both 



DECA md I 


''rCTich club : 










DECA Msito 


mcA 

iershdp 


MsirbersbJ.p in 
Distributive Education Progr, 




Nuiter 


Percent 


t^iHber 


Percent 


Maleu 


10 


21 


75 


50 


Fmales 




79 


75 


50 


Total 


48 


100 


150 


100 




Ejqjected 


ntriber of males 


= 24 (50% of 48) 






10 - 24 _ 
^ 24 


. -.58 (Sex Equit 


y Difference Indicator Score) 






FEQCH CLUB 






Frsidi Club rterbership 


Those Eligible 
For Maibership 




Nurrber 


Percent 


Nurber 


Percent 


Itoles 


15 


46.8 


8 


12 


FeiTiales 


17 


53.1 


56 


88 


Total 


32 


100 


64 


100 




Qcpected TO 


jrber of fanales 


« 28 (8r/. of 32) 






17 = 28 _ 
28 " 


- , 39 (Sex ^uity 


DifferOTce Indicator Score) 
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A forn ^^^ich you cm\ use to calculate die SEDls for all ©ctra- 
cmricular activities in your school is provided as teta Sheet II m 
AppOTdlx A. Q-ffrent QTrollmOTt figiffes gattiered i^ljig Data Sheet I cm. 
slcply be copied onto Ifeta Sheet II in ord^ tn conpute tiie BWLs for 
all activities . 

For m mm^le of how t:o ootrplete Data Sheet II, look at Figure I 
(p. 27), with the SH)ls calculated for t±e ©ctracimlcular activities 
of Hypot±Letical Hi^ School. The ejected base for grains ^ not 

&aw merbership from tiie total student bo^ is ^^lained In the footoote 
at the bottom of Figure I. 

Step 3: Eaark Ordering - Once yoim SEDIs haw bem calculated for all 
ixtracmrrlcular activities, tiim nect step is to ra^ ttiose m order ftom 
the ^eatest discrepmcy to the 1ms t dlscrepmcy based Lffiderrepre- 
sentation. The piffpose of ttds rarfcing is to ^termne tiie relatioMhlps 
bet^^^em various activities in terra of tiie ^gree of discreparicy bet^-^oi 
actual and ej^>ected nuntoers. Usmg the SEDls to Flgirre 1 for MB, that 
rmking T^ould be as follow : 

RAMC ORm OF HCrMCUmOULAR ACi'lViTlblS BY Smis 
Patrol =1.00 (f^le) 
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Pep Cl\i) -l.pO (male) 

FIA - .73 (male) 

mCA - .58 (male) 

Fraidi Club - .39 (fanale) 

Student toimcll - .27 (fanale) 

FFA - .05 (male) 
Photograpl;y dub .0 
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tfote that tiiis Infomation may be pl.i-ed on Data Sheet II. after the 
data for SEDIs. 

TherB is one nore decisiai to be ffade before the data gathfiring 
is Moplete, md that has to da with scope of your district's 
Title IX oonpliarice/sfflt e^ty chmge efforts. 

If your school is interested mly in Title DC ccnpllmce, thm 
ataiptions allowed imdar tlie regulatory requirffifints wnild be nmde at 
diis potot. That woiild toclude my voluntary youtii service o^mizatlon 
tneeting tlie criteria stated in Para^aph 86.14(c) of tiie regulatoiv 
requlrfflaits along with those specifically etaipted by nane . (Befer to 
tile Legal Context of Qisimng Sat Equity, page 6 of tMs nKmual, if 
you're tjusice of -^^di groins are OTsipted.) 

ftice my ecaiptions or tteletions of activities have bem made, 
thai ttm listing of activities is rea^" for problati dlapTOsis . Phase 
one, data gatiierlng. Is conplete. 

PBQBI^ DIAaOSIS 

The pixrpose of problan diagnosis is to isolate factors vMch 
es^lain #iy a m^rical discrepmcy bdsts beOrem the niiiber of stu- 
daits of one gaider participating and ti)B niirber ejected to participate. 
The nurerical discrepoicy Itself is rvDt the problm, it is only a synptcm 
of a potential problai ^c^ch needs to be isolated. 

Stop md timik for a mcroit vAiat factors nmy lead to an imderrep- , 
resentatlon of sCudaits of one sec; 

• The activity is associated in the ninds of studarits and parents 
as beii^ appropriate or desirable only for one sex, 

m The. extrMtffrlcular offerings do not match the needs and 
interests of studaits of one or toth sems. 



FIGURE I 

f 

SEX EQUITY DIFFERENCE INDICATORS 
FOR EXTRACURRICULAR ACTIVITIES 

SCHOOL: HYPOTHETICAL HIGH_ SCHOOL 



1 AeTIVITY |no, & 
1 (Percent 


EH 


ROLLMENTS 




EXPECTED NU>fBER 1 SEDIs ' 


Total 


Male 


Fenale 


Male 


Female T Male 


! Female ' 


|Distribut:ive Education 
iClubs of America (DECA) 




48 


10 


38 


24 


- - r " 


1 ; 


% 


100 


20.8 


79.2 


24 


-,58 


iFrench Club 


# 


32 


15 


17 


4 


28 






100 


46.8 


53A 


1 ' - - ----- ■ - ■■ - -■- _-ir. 

^Hail Patrol 


# 


50 


50 


0 ^ 


" — r - — - ^ ^ -f ■ 

24 j 26 ; ; -I. on i 


/a 


100 


100 i Q 


iFuture Farmer of 
i\mQrica (FFA) 




21 


19 i 2 


- ■ - I--- ■ , 1 -.- . 1 1 1 

t 1 i 

20 : 1 ^,05 i : 


_^ % i 100 


90.5 1 9.5 


iFuture Teachers of 

lAjTierica (FTA) 

t - ^- - _ - 


r * 


54 


7 1 47 


- i - 

26 I 28 
i 




I 


100 


1 " \ ^ 

13 ! - -57 


Pen Club 


if 


200 


0 i 200 
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Q ' ^ 0^ 


Phocography Club 




8 




4 


" - " -"" — ]---»-- - ■ 1 - - 
i ' 


0 ! 




100 


50 


50 


i U-i 1 


0 


Student Council 


- f 


22 


14 


8 


i , : 


_ - . — , 


r— ■ - - T 

-.27 1 


% 


100 


63.6 i 


63.4 
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Notes The expected number was calculated using the percentage of males (48%) and females (52%) in the entire 
Student body for FTA, Hall Patrol, Pep Club, Photography Club, and Student Council. The bases for the 
expected n™ber of activities are as follows^ 

DECA 50% mala and 50% female (percentage of male and female students 

enrolled in Dlfltributive Education on which DECA membership is based.) 

French Club 12% male and 88% female (percentage of male and female students having 

completed one year of French with a B or better average). 

Future Farmers of Amerlaa 95% male and 5% female (percentage of male and female students currently 

enrolled in agricultural programs on which membership In FFA is based,) 



• ^ The of pro^fflmimg offered by tte acti\aty does not 

appeal to students of one gmmr group. 

• The tufi aftd location of tte grw^*s acti\dcies, along with 
the awilability of trmsportation, affect tim participation 
of stiKiaits of one geidtf grcup. 

a ItoWerstdp criteria restrict or liniit the participation of 
fCTale or male studmts . 

m Studmts of one sex die activity as low static md/or 
Ic^ prestige, 

m The persOTal chm^act^istics or bdrnvior of the advisor or 
die studmt leaders affect participation by na^ers of cne sex. 

AlthDi#i this list is not trmmit to be croprdiKisive, ttese are scnie 
o£ die factors affecting studmt participatiTO. Ittose over vMch the 
school has limted li^umce sudi as parental pressiffe or cocmmty 
rmmm have beCTi ^eluded. Assessing the upact of such extmial fac- 
tors mght be necess^ if dwse mtemal school factors do nor ^pemr to 
accoimt for tiie dlscrepmcies . This to^I suggests Identifying contribut- 
ing factors, in thm school first. If none te isolated, thai iiose 
outside the sdwl nd^t be assessed. 

How do you assess the extait of mfluence of tiiese factors? 
Questiomaires , inmrviem and structwed group discussions are some ways . 
You might elect to choose one or more of aiese approadies . Probably 
the easiest, tost systmBtlc, md tiioroy#i way is the use of a question- 
naire. Two such questiomaires vrould be mcessa^ to ^termnfi the 
relative de^ee of inrlumce of those faictors which nay cause liiiiited 
participation of fOTBle or male students . 
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Step 1: Studgit Activity Interest Imnrntory - According to educatiorml 
literatn^e, a school's extraci^lcular program should be "a imiqi^, 
tailor-nB^ propr^ of student activities. . . ; the program will be flex- 
ible md will MntirTually be reused, in li^t of constant evalimtion, to 
met chaining edicaticml conditions and cli^igir^ sti^nt needs/ In 
addition, ttie progran should scot from the schDol-s philosophy and have 
clearly defmed goals md objectivas. 

^ Ttm s«c equity jiiplication of this stateiiEnt lies in whether or 
not the offer^^s are appropriate for the TOeds ^4 iTiterests of students 
of both s^ces. If tiiere is m lipbalmce In the ratio of fenmle and nmle 
students participating in activities cm^^^J^ ^ or If students of one 
gender fflre concentrated in a small miriber of activities raflier t±ian more 
evTOly distritajted tiirou^out all acti\^ties, tiiere may be a question 
reg^diiig v^hetiier or rot these acti'^dties appe^il to students of both 
s^ces, periodic assessinent for sex eqidt/ md other factors is 

essmtial to ramtalmng a proprOT responsive to sti^eits' interests and 
reeds. 

Probably the tnost effective md efficient way to assess ttie 
needs md Interests of students is by using a si^vey, Su^ an uwim- 
tory TOuld assess the Interest of male and foiale studmts in %ie activ- 
ities cimrmtly offered along mth tliair Iriterest in activities \^ch 
m^t be added, A sa^le liTOentory is iTOluded as tote Sheet III in 
AppencUjc A, 

ihi use of this or a sirrcLlar survey should yield tiie follo^mig 
infarmatlro: 
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m The degree of scudent ^interesc and participation in current 
extracmTlcular offerings 

# Acti\dties which TT±^t be deleted frOTi chs axtraci^icular 
progrffln tecause of lack of interest 

m Acti^ties \^ch mLght be added to the extraciSTiciilar progrffln 
based on hi^ interest 

m Relationships between the sex of stu^nts and ttieir partici- 
pation and interest in an activit>^ 

Using the rasulcs of this inveiitory, you should be aola to 
detemina if there is a good match bet^^em the acti^/ities cijrrently 
offered md the prefersices of forale and mle students. For exaiple, 

nmle st^jdents b^.^^e little or no interest in exttac\icricul.ar activities 
^ich b^VB beoi tradhtionally fOTale (e.g. , cheerleading) ,^.tiien you may 
need to change ^t±ie inmge of that activity as one for f males only. Or 
if male stud^ts are participating in extractffricular activities at a 
rate si^dficantly hi^^er than fonale stnadents, then perhaps offfflrtogs 
need to be e^mded to appeal to both sexes . If an activity is pop- 
ular ydth students of one sex (e.g. , scimce cl^) , then you my want co 
attanpt to at^act inaitiers of the opposite sex. If, on the o^r hand, 
the activity doesn't appeal to stucteits of either gender groi^^e.g., 
debate club)-, then perhaps it should be iiodlfied or ellMnated. , ■ 

This, inwitory rni^it be glvm to all students, especially if flie 
scudait mrollnmt is anall. In sdiools mtli larr^' enrolljiiaif , it 
could be distributed to a ranctai saipiing of studaits . 
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Step 2: Staff/SD.dent Survey Regarding Factors Influaiciiig Pai%icipatlon 
m Suudmt .^tlvltleg - Very closely associated mth the activity offered 
is the of progr^mrig. it provides for students. In fact, if the 

cheerleading s^d has ttaditiOTally hem mde up of faimles tAo ^.m^ 
pCTn-paM, males may see the s^md as ''for girls only/' If^ m the. other 
hand, the squad's dieeririg TOutliies are based on g/ntTastlcs md acrobaciics, 
ic IS Luch ntjra Likely co be vi^^ as an accivity for scudsics of either 
sex. A draiiatics clin ulgxt select st^dard pl^s ishich traditionally 
hiSve TOre niale tirum fOTale roles, or it c^ select productions that 
afford greater opiportmities for fsrales . i^nother opticn Is to rr^<e 
adjus&raits in the script md casting to allow for greater participation 
of feniales, 

Ml eTOliJatiOT of prograiTTdng could best occi^ as an outgro^/th of 
the studait interest siffvey, Assune dm t six activities hav^ beoi idm- 
tlfled as primarily of interest to fanales or males. In nmy sdwls 
timt could include cheerleadliig, pep club, dtill teari, science club, 
rath club, and audiovisml club, A seccmd ^lestiomalre could help pin- 
pomt ^*iy these activities attract studoits of one sm. It ml^t also 
yield data on t^t chaiges need to be ma^ to attract studaits of the 
opposite sec. 

/ 

this questionrmire, glvm for each activity vMch shows a numerical 
discrepancy, wuld idaitify siich factors as; ' 
• What progranmng does not interest studaits of one sm. 
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m Hw the tlm, locarion.or avail^llity of trmsportation 
^ Units the participation of either f^le or male students 

# Whether there are mariberstdp reqmrenients vrtiich prohibit or 
limt p^ticipation on the basis of sex 

# \^Mth&r the advisor e^diibits ^Mvlors (intOTtional or min- 
tmtlonal) ^ch Mpact negatively m sti^mits of one sex 

# Whed^ the leatoshJ.p of tiie activity is danimted by stiidaits 
of OTB :sex 

Other fact-ors which you believe mi^t be influeritial could also 
m added. For practical reasons, only factors \vhich the school can influ- 
ence stould be aBsessed in this qi^stiormaire. (A SOTple siffvey is 

Ihis siffvey nii^t glvm to all stT^ents and staff, since both 
have knowledge of possible causatl^ve factors, or you m^t select a ran- 
dom soling, depmdlng upon the size of yoiff school. 

After this siirvey has beai given, tabulate the data wi th the 
possible causative factors and suggesticttis for chmge listed for use in 
Step 3. For exmple, results my slww that activities ^ch meet at the 
sane tinie (or on the sane ni#it) night provide conflicts for studaits. 
A fffliale studa-it xsi^t want to participate in both science club md drana 
club. Howe-^r, because these two groins both ineet on Ihi^sday, she 
chooses 4-ana club, the groi^ rore traditional to her sex. Rescheduling 
would mable her and others to also participate in sbiaice club. In 
another instmce, males show no interest in the flag drill tean because 
it has always been a "girls' groi^." Even t&ou#i no formal policy state- 
nfint restri^tttg'^nMtijership edsts, the mea ranalns. In this case, 
suggestions iiiclude reciting the description of the group in the studmt 
hm&ook. instituting some chmges in its routines, and special recruit- 
ing efforts to tegln to chmge siimiltfflieously the image df the groifl) and 
its matership. 



Step 3 : DeteCTdnlng Priortttes - Bie data at this point should sh^; 
i>.tiemer activities a ntjnerical discrepaicy hnvm ssc equir/ pt^ob^ 

1mm tvtiich need to be adctessed. For fliose timt do, the n^t step 
IS to rank die activities in priority ^r^r baaed on ^vhidi ones need to 
be ad^essed first md t^dcti ones are lass crucial. Tnis provides school 
persOTnel ulth needed ckta for ^propria te declsiCTi i^cli^. 

Rgnrito_g One - Tn the first ranking e-^tracurricular acti\d.i:les are 
listed ftom those mth tiie .greatest discrepmcv bet^^reOT the nmfcer ax 
pected md the nuiter ci^Qitly participating to tiiose mth the small= 
est dlscrepaicy. This is the rmking ^^ich mm toe earlier as part of 
data gatherlr^. ^& pinrpose of this raMng is to see the ^gree of 
inbalfflice in relation to each activity. (See Figi^e II, p, 34, for the 
first ranktagj 

RanMng IWo i In dus listing, activities are ranked according to 
their total msnbership . The activity die latest nintoer of studmts 
wuld be listed first (KiS*s pep club with 200 studmts) to tiim activity 
with the smallest nunber of studants CffiB's ^otogr^hy cliib with eight). 
Ihe purpose of ttils ranking Is to ^termii^ t^ow mmy stnidrnts are affected 
by extracittTlcular activities whlA ray not be provldlr^ equal opportmlty. 
(Biis r^djig is provided in FigLTO II, p, 34,) 

Rmklng Three : rarktog is a synthesis of tiie following criteria: 

• RaTiklngs one and tw ^>ove 

• How easy or Mrd it would be to make the actimty sgk eqidtable 

• How Important ttm mtlvLty is in li^t of tiie schTOl*s ed^- 
tiOTal philosophy md goals 

• How wall the actlxac^ promotes studait grwtii and developi^t, 
both shDrt-teim ' tig-tetm 
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FIGURE II 

RANKINGS OF EXTRACURRICULAR ACTIVITIES 
IN HYPOTHETICAL HIGH SCHOOL 



RAMING ONE 
(greatest diacrepancy 
to least dlBsrepaiiey) 



RANKING TWO 
(largest nimber of students 
participatltig to smallest 
number involved) 



MNKING THREE 
(composite of objective 
and subjective factors) 



Hall Patrol 
Pep Club 
FTA 
DECA 

French Club 

Student 
Council 

FFA 

Photography 
Club 



'1.00(F) 
-1.00(H) 
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- .58 CM) 
' .39(F) 

' .27(F) 
,05 



Pep Club 
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Hall Patrol - 
DECA 
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Photo vfaphy 
Club 



200 ^ 
79 
50 

48 
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Hall Patrol 

FTA 

DECA 

Pep Club 

French Club 

Student 
Council 

FFA 

Photography 
Club 



Inmediate concern 
Relative concern 
Relative concern 
Relative concern 
Immediate concern 

Relative coiicern 
Not rated 

Not rated 
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contraiit to the first toe rfflMiigs are purely rredianical, this 

vmkijig is ^cttenely si^Jective, not qumtifiable mthln the framerork 
of tills mffliual. It requires analysis of tiie resources and political 
realities involved ±n brlngljig about chmge in light of how inportant 
and MortinMle m activity is to studaits, adramstrators , teachers, 
paraits, aid tte cOTnunity. HoMever, this assessmint is crlUcal in 
order to have ell relevmt factors for appropriate fflmlysis and decision 
making. 

Based on tids assessmait, each activity will be assessed as 
being of umediate concern or relative concern. Bmadiate concern sig- 
nifi.es ron-conpliaice or otiier equity or eAicatlonal Issues i^Mch need 
to be addressed right away. Relative concern liiplies that al^ugh 
equity or edixational issues have b^i idaitified, tiiey are not of such 
iflport as to require Inmediate action. They nay be ad&essed at a later 
tline, mth a less Intmsivs effort, or slnply nonltored to determne 
chaige. To illiffltrate how this raMng would be obtained, review all of 
the critical factors for the activities of Ifypo^tlcal Hi^ Sdiool : 

• Hall Pattol - Therm is a foimal policy statement In tiie student 
haidbook ^^ch s^s tiiat nale studaits mly may Join hall pattol. 
Rficeitly, several fa-ale students have conplained tiwt the require- 
ment is dlsCTlmlnatoty and have a^ressed m int^est In joining the ' 
groi^. aTaiglng tim poli^ cffli be done tiirou^ aAanistratlve edict, 
aid die principal is very si^^tive. Since fOTale stydeits are 
rea^ to join, a nDre represaitative participation slwuld be achieved 
in a very short time. Since ^s""groifl3 plays a major role in ndclng 
Old mf orclng school rules , it is vlesred as a hl^ status activity 
^ch prepares sti^Jaits for leatoship roles. Overall assessnfint: 
Snnediate concern. 

• Pep Club - m Hi'pothetical Hi^ School male studaits havm his- 
torically played tiie sports while fanale studaits have cheered tiiem 
on. Ihe majority of female md male atudeits see that si^porting 
male afliletes is the role aid fijictldn of tiie p^ clii. Atiiletlc 
opportunity for fanales have bem md are still limited, ms \m.am 
that It is In violation of ntle IX aid Is begiiming td' ej^artd its 
athletic progrm for wcmei. Yet, the pep club meets at tiie sane 
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tine as the mtrffloffal program, made up largely of boys Althoi#i 
pep cl\^ is ectt^ly popular mtii stiMaits, opomons of its over- 
all wlue and wrth diff^, both wlflun die school md canmmity, 
itaditlon plays a major factor in the function of tiie groip, its 
n«teship. md hw students md adults rate its educational im- 
pact. 

In order for chmge to ocax, skpraL tilings need to happm- 

- Ttm atidetic prolan for fanales needs to be expmded. 
(This is a hi^ priority concern beliig addressed by the 
WS athletics ^partomt.) 

- The role md fvmction of pep clx^ needs to be danged to 
be si^Jportive of botii faMle md male atiilef as. 

- Studmt st^«3types, alcmg with tiiose of adults, of the 
roles of fanales md males in athletics need to be re- 
placed by a nore acciffate vtotJif reality. 



Pep club needs to be rescheduled so as not to conJElict 
Intranasals . 



- A focused recrmtljTg effort to attract males to pep clii 
needs to be tndertakai. . 

All of these changes are possible, but they will take time. Qiange 
in ^ role of function of pep club cm best occur in conj^tion 
with the ^msion of tiieattiletic pro-am for females. Fraale 
tteiership In pep clv^ may top as yoi^ wcmen elect to participate 
in sportsT mmtoship for males should increase if the actions 
llstS abo^«^e mdertakai. ms is clearly a long-tenn change 
affort. Ov^all assessment: Relative concern. 



• - Analysis of historical mmfa^ship data md information 

froTthe siffv^ shows a revealing tr«id. Alttou#i the distributive^ 
education pro^mi at one tline ras predaninmtly ffflmle, male studmus 
have beei ncving into DE program in more recmt yeya so rates ^e 
now equal. Hwever, DECA has always had a fraale advisor; toe _ 
studSt leadership has almys b^ f^l#! md propamang " vi^J 
as being sli^tly nore attractive to fanales thm to males. Actually, 
^t h2 hap^d is that DECA menbership has not k^t pace mtii the 
ISgS stoics on fanales md nales mroUe' n distributive 
SSSon progrms. Since DECA is so closely ^ a into the instruc- 
timal pro^m, a focused recruiting effort sliould be ^^ert^ 
^le novjS males into soro leadership positions. At the sane tune, 
croBfOTiiine needs to be tBvLemd to m^e svacm tiiat it appeals to 
botfSSimd malestutots. Overall assessmmt: Relative concern. 
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• - Ita tiiia activity tte student leadership aid cl^ a^sor are 
all fmale md havie been his\^OTlcally. Swvey data ehw Aat studOTts 
see tfiia proi^, md ^e te^jing professlai, as priirariLly for girls 
and wmmi, ^ Over tim j^e^^ t±e grmp*s toust teai to ireet taie 
Dmds and interests of fenale studmts Interested In elaiaitary educa- 
ticn md ttioae toIbs md feniries Int^ested In secondly edi^atim. 
^ymv^a, no attapts hmm hemi nade to Infoim studaits of ^ full 
range of ^tiotis — botii tra^tion^ md non-tr^tttional to tfielr sec — 
available in edition. Nor has ttie groi^ mtortakai my Idnd of 
recruiting Mtivityi ^ey have steply resided to tiim pressed n^ds 

of ttieir maafcership. Ownge to tiiis pattern %d.ami m will occm slowly. 
First, the cucrmt inmbewMp n^ds to be arare of all optiais tradi-^ 
tional as wU as non-ttaditiOTal apm to Him in adicatim (e.g., 
early diilcJiood education for males md adhtoiattatiai for fenalesi. 
ttoct, the ^oup my need to mdertdke a foamed recruiting effort vtLcii 
hi^ili^ts teadmig as a pTOfession for mm and wonai md ^e range 
of opportunities for eadi. Overall assessmmt: Relative coroern, 

• Prendi Club - Analysis of data m botfi Rrmdi Cl^ md Imguage 
classes revels tiiat tiia OTrollmmt of fences In tfie club md in 
Frmch classea has b^n (fcopplng since a nw teadier took o'vrer tfie 
instti^tiorial pro^mi md clt^ tihxm years ago, tfale ^tt'olljnmt 
has stayed ^out tihe sane, Altiiou^ ttie tofoniation obtained Srm 
tiie survey is vague, soto studmts md steff believe timt tfie advisor 
actively ^coi^ages foiale studmts ftom participating to both classea 
and to die clti. Several questtois jmcb raised as to #iy male studmts 
^tii l^s tiim the required grade mmTBg/i wre pramitted to joto, a 
situatton reflected to ompari^ tiie o^cted 12 percmt idth ttie 
actu^ 47 percmt participattog. to additicm, sore studmts sy^ested 
flmt the a^rt^sor intmtion^ly sdiediled activities to tiie evmtog 

md at a location ^iiere pM^mts do not £^1 Mmfort^le having tfielr 
ddu^t^ go alone, t£ tids todividual is lirittag tim opport^mitles 
of fmale stuiteits to eitfiK^ tim cldb or to Imgiiage clMses, a Title DC 
OTTplimce issua imy be at stake* At Aii potot, addition^ data is 
necessary before mtf fiLrtn detemtoation cm be made. 0\^rril assess- 
mmt* ImiBdiate concern. 

• Student Council - All of tiie date sho^ ttiat studmt camcil neiber- 
shlp hm Mstorically tmded to be di^^d evmly bet^i^i fmale md 
n^e studmts* Revia^ of siic^^ yields no infonnatiai ^latever 
#iich wuld todiMte a problffli. It ^ild be just a flyke tiiat this yMr 
more boys toKe elected flian ^rls, toisl^^ng tiiat ttie discrapm^ 
is Iw, it be advl^^le to wDt t^e my Mtion on thta activity at 
ail, Ch^clng it a yewc ftom tm^j would. be sufficiait. If tiiare is a 
niTOMlcal ^cr^>m^ tiie second year, addltioml toformation m\^d 
nred to be obtained detramia causative factors, Osmr^l Msaas^ 
mmt: ReLative wncem* 
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# FFA and Photogr^hy Chh - Since tiiese gfox^s do not have 
disaepmcles, data was not gathered on tivm. Overall assesOTOit: 
tot rated at tM.s tiire; however, difi activltiea should continue to 
be maiitored. ... 

A roMng of tiiese activities is provided in Figin-e II, p. 34. 

Desipiating certain activities as relative does not mm that 
equity Issues ^e not a concern. It wems, that wifli the majority of 
resources beliig directed towmd ttie Inmidlate concerns of hall pattol 
md Fraidi chh, otiier actions for pep clii, DECA, m,md studmt 
council will be pos^oMd imtll immediate cmcems are tdcai care of, 
or tiiat my action initiated will he of a lower level, mtalling much 
less time md fewr resoiffces. 

mth this assessnait, the actiai plOTiers taiow how nuch effort to 
ectaid in enstnrlng equity at this tiro. 

The piapose of this phase is tr ' -lo: action plais to provide 
equity in the activities ^ch you have idaitified as of liiinediate 
concern, i^ropriate actions for activities of relative concern mil 
alsc be acplored. , 
Ste p 1: ActlCTi Plamins for nmediate Areas of (kncem - The procediffe 
whidi a school nornsfllly uses for sblvJng everyday problaiB cm also be 
used to develop a plm to eliminate inequalities cn tiie basis of sex In 
ectracvffricular activities. My ' '^^an solving process should be able 
to yield m action plm read^ for approval md Implanentation. Detailing 
that process is beyond tiie scope of tMs xamml. Ratiier, two basic sug- 
gestions #iich should fit well into my process are presmted here. 

Those who p^lcipate In the process should be ttiose ^ will be 
respoisible for c^rying out tiie plms along with otes may be ^le 



to provida helpful input. IMs is essmtial to mmme that ^ose mgle- 
wmtmg the plm cOTtntted to Its goals, objectiws, aid acti%dties. 
In tiie case of HHS's hall patrol — the first priority acti\dty 
the hall pateol advisor, tihe asslstmt principal m ch^ge of disclplliie, 
md selected tmt^s v^o sacm hall pattol^s, plus me or two fOTale stu- 
dents v^o have pressed interest In Joining the ^oijp TOuld be best 
suited to inplOToiting toe action plan, ^ Since additional data is re- 
^ qmred to determne the Mtiffe of the problra regard^ P^mch Club 
md Frmdi classes, ^ principal, cwricul«i si^Midsor, tim head of the 
Imguage dep^rttentj and the teacher TOuld be ti^ pecsmf mvolved in fmr- 
^er ^lorations. Ibtll the problffli has beoi clearly Idaitifled, set- 
tuig ^ a problm solving gro^ wuld be prOTattjre, ^prqpriate actiOT 
to be t^en in this case wuld be g^ded by the sdiool's pttsomel pol- ' 
Icles md practices, 

Ihe secaid su^estion that a specific plm needs to be devel- 
oped for eadi problro being solved, Ibis plai needs to ad^ess all 
critical elOToits such as developing tuielmes and Identifying resotffces 
md responsible pMple in or^r to msiffe effective lB^le«itatim, 

^ose ^OTi you have selected to participate in problm sol%^ig 
nieet to dmmlop a plm of actlOT for eaA activity, A smple acticn 
planning sheet is Incliided in the Appmdlxi Fi^e III is a sa^le plm 
eccpleted for fflS's Mall Pattrol (p, 40). Ihe followli^ are directions 
for completing mdi\dAial itmm of the action .plan* 

# Eiijcatlonal ^ogran/i^tivlty - Fill the nam of ttie activity 
under CCTisi^^atlGn* 

# teiaer Groi^ - to^cate the s^ ^^ch is inderreprssmted 
in the ^oup. 



Approved hyi C, J* Terman FIGURE HI 

Datei 12/1/79 

PLAN OF ACTION 
FOR ENSimiNG SEX EQUITY IN EXTRACURRICULAR ACTIVITIES 



EDUCATIONAL PROGR^/ACTIVITCi Hall Patrol 

LONG TERM GOAL: Male and female itudents will 
partieipate In Hall Patrol in proportion to 
their overall representation (t 10%) in the 
total atudent body. 

Year 1 
Increase 

of 20% 
female 



BARRIERS: 1) There Is a policy restricting membership to males. 2) There are no. females who have 
gone through the 15 hours of training required for serving as \ hall patroler. 

OBJECTIVEr 1) Students will see both females and males as eligible to jbln Hall patrol. 2) Female 
students will have the requisite skills and knowledge to serve as hall patrolers. 



GENDER GROUP UNDERREPRESENTEDi Females 



INTERni GOALS 



Year 2 Year 3 Year 4 Year 5 

Increase Increase 
of 20% of 10% 
female female 



ACTION STEPS 


DESIRED mASURABLE 
OUTCOtffiS 


LATE TO BE 
ACCOOTLISHED 


PERSON 
ASSIGNED 


RESOURCES 
NEEDED 


COST 


1) ms will issue 
policy statement 
opening membership 
in hall patrol to 
both female and 
male students and 
dlisemlnate that ' 


New policy statement 

Students aware of the 
fact that either sex 
CM serve as hall pa- 
trolers with Female 
students slgn^lng up 


10 days 


ms 

Principal 


Staff time for 
preparing and 
printing new 
policy statement 


No additional 
cost items 





DESIMD ^SURABLE 


DATE TO BE 


PERSON 


RESOURCES 




ACTION STEPS 


OUTCOtffiS 


ACCOOTLISHED 


ASSIGNED 


NEEDED 


COST 


through the follow- 








Making arrange- 




ing school communi'- 








ments for dis- 




cations: 








semination of 




-school newspaper j 






that statement 




-announcements over 












the PA system 












-contacting Indlv^ 












Idual female stu- 












dents who have sx^ 












pressed Interest 












in joining 












-revision of student 












handbook for next 












yeari 












2) ffiiS will sGhedule 


Female students^ 


Scheduled 


Hall 


Scheduling 


Approxl^ 


a ^training session 


trained to serve 


for month 


patrol 


library 


mataly 


for students s espec-^ 


as hall patrolers 


of Jan, 


advisor 




$17,00 for 


ially females. 




(completion. 




Requesting 


duplication 


Interested In 'serv- 




date Jan, 28) 




services of 


of material a 


ing as hall patrol- 








club advisor h 




ers. 


•■ 






policr conmiunity 












relatione person 












to conduct train- 












ing 












Preparing addi- 












tional copies of 












training mater- 












ials 












Scheduling stu- 












dent registration 





• Long Tam Cbal - Hxb lar^ term goal is the level of partici- 
patiOTi rates bised on gmd^ the ^oijp shoiad reflect as evi- 
dmca of tte prwlsion of equal opportunity. In the vast ' 
majority of cases, tMs TOuld be particlpatim of fOTale md 
raale stutoits in proportiOT to &elr mcluslon in the ^oup - 
eli^ble for pttticipatlon, varlaticn rate timt ©cists . 
wuld not be statistically' sipuficmt. 

• tot^lm Goals ~ Int^im goals ^e realistic goals of partici- 
pation of tiva mderrepresmted Qmc m m mnml basis. If an 
acti^ty has had no tsa^e^B of one sex ttei it is' usually 
realistic to ^wnk timt within one y^ ttose not participating 
mil joto in large nuibers/ 'flius, taCTeases of IC^^ or 20% may 
be possible to adWeve mnually. These goals me goals not 
quotas . Ihey ^e baicr *ii^ks by ^ddi to measiffe success 
of a school's efforts mt niters by school persomel 
are ^mished for failing to rMch. or numbers to use for cut- 
ting off or restrictwg nCTi^ship once the goal is readied, 

• BaCTiers - Ttk barria:s ^e tliose factors idaitified frm 
the malysis of Mstorical ^ta in exjunction with tl^ 
smrvey on factors mf lumc^ participatian m e^rtracicrricular 
acti^dties. Eadi major factor idaitified As cgnttlbutlng to 
tim limited participation of studmts of ore sex should be* 
listed. 

• ^jectives - Cfcjectiws are barrios stated positively. For 
^car^le* a barrier such as ^reography that historically 
appeals to fOTale students becOTes the follcmng objective: 
develop ^oreopraphy tliat appeals to tie interests md- abilities 
of both se^CBS, E^^y b^^«" listed should have m'objectlve 
stataMnt. 

• Action Steps - These are activities #iich are necessary to 
achieve tlie objective. Om objective my \mre a single activ- 
ity or it nay have several, "rtiat would depend on tiie conpl^ty 
of the objective, 

• Desired MMSW^le .Outcores - Desired measiffable outCOTies are 
in^cators of tl^ success or failike of a school's efforts, . 
The actim to md of itself is not importmt, it is Pettier 
or not m action ctoes ^^t it miS supposed to cb, ^ent 
to ^*ii^ m action is measw^le m^s it easier to teow speci- 
fically ^t has md has not worked as)d who is accomt^le. ^ 

• Date to be AccoDtplished - ^s is tlm ^te by i^ch the action 
should be ^^leted. It may be a single date, or it may be a 
rar^e (earliest, tfay 5 latest, May 21). Activities witii 
s^^al ^fferait steps may have a ^te for each om. 




• Person Responsible - This is die nane of the specific indi- 
vidual v*io is responsible for jjiplaiiBnting t>ie action M- 
thou^ she/he nmy delegate parts or perhaps all of the 
l^lenaitation effort, that person ramiiis the Individual 
wio is held accomtable for its coDpletion. ' 

• ^soiffces Neected - A listtag of hunan and material resources 
mxch are needed are mcluded here. Ihat may include staff 
tune, sillies, facilities, printing, and ttansportatlon 
All Item are listed. 

• Cost - Tlie apprommate cost of itaiB which require actual 
e^^ienditiff^s of fmds are listed. Whether or not in-kind 
contributionfl suA as staff time, use of school mail, and 
paper are costed out will depend on the school's accomtlne 

' systanr -e 

^ Once the plm has been ^veioped, you md your action plamers 

may need to"'sutaitt the plm to a principal or asslstait principal for 
approval. Even if it's not a requiranent, keeping the s^pol adnanis- 
tration informed of yoin: plais is good pxAllc relatiOTs and may be a 
source of siqjport md assisto^e. 

Every action plan being inplaiaited needs to haw a nonitorirjg 
aid evaluation ccerponfint. This is the procediffe by ^ich you assess 
ete de^ee to which yoia: desired outccoies have been achiewd. On the 
basis of this Infomation, any mcessary coiffse corrections can be taken. 
If none are necessary, thai you can be asstffed liiat ttiey are proceeding 
on target. 

In the case of ti^ action plan for IfflB's hall patrol, crucial 
ci^edcpoints would be the nuctoer of fmiale students slpm^ for farainliig 
md then the mmbex cOTpleting the training and going on to serve as 
hall patrolers. If that mnbCT xma Insufficient, Omn altematiw 
nieasw-is wuld need to be imdertaken. ^th^ key aspect of evaluation 
would be tim perf^nmce of fmale scudentp " ring the yfiar along ^th 
the.maiber returning for a sedmd yeax. It j.^ cnly throu^ this on- 



going nonitoring that the ef f ectiwmss of any action plan can be 

Step 2; Determlnijig m ^propriate Response to Relative Areas of Concern 
Ideally, all equity issuet? id^tified in problan dia^sis should 
be addressed in action plOTniiig, but that is mt necessarily the reality. 
Turn, emr^/md resoiffces mil liiffl.t ability to respond. Itow do school 
personml detemttne m appropriate response to any •equity issue of rela- 
tive concern? 

The. first step is to alert people — if they have not been active- 
ly involved in die on-going assessment - of the findings, and evaluatior, 
coodng from the study of the provision of sex equity in extraciDrricular 
activities. That would include all statistical, data, perceptual data 
from the surveys p.ven to studmts md staff, md reasons for designating 
the activity as one of secondary concern. Ihus, tim advisor md studait 
leadership wuld be fully arare of the status of that activity itself 
and in relation to others. 

Alaiou#i these activities have beai ^si»iated of relative con- 
cern, that does not nem that the- activity advisor and the student lead- 
ership carmot address aie. equity Issms thmBelves. "niey could- 

• foCTjlate md iBplanent actions on timit vMch would 
praipt nore equitable represaitation of students of both 
sexes 

• nonitor a particular aspect of the activity Just to make 
siffe tiiat roBBrical discrepawies do iwt iMji'sase 

• prepare to address the probl^ on a sipilficait basis through 
■ establishing task forces, ard the like. 

. • - to the case of WS's areas o£ relative concern, these sug^s- 
tlons ni^t include =^ie following: 



-44- 



m Pep Clti ^ athr ^^-ic dirsctor and advisor to the pep 
club dacide to estLi _.ish a representatiw ^oi^ of staff, 
students nieiTib t±e adult bTOSters cli^ to adtess 

the issue or sex d z .-^fter the groi^ has been set 14), 
its objectli^ra for i:\f^ .^ent ymsa wuld be ttie fcmulation of 
a plan for ^^iii^ uux equity in the athletic progrm, in 
Ijitram^als and in pep -TMb, Such a plan will address equity 
issues in all three ar ^ince they are so closel> ■related 
rather tiim in ^p cl\±> alom. This plan, \^ch would prob-^ 
ably have different InplfflientatiOTi stages, would be h±^ 
priority area for next year, (Ihis is, in part, based on die 
eKpectation that the equity problaiB emsti^ in hall pateol 
and in Fx&ndn. cli^ have beoi or are well In the process of 
being resolved.) 

m ffiCA - Ihis p^oup ^OTits to use som males in key positions 
mthlji the organization. Also, they rant to make si^e that 
my proprarmiing offered should appeal to tim interests of 
students of both sexes. In fact, the po\^ my schedule 
sane activities md invite studKits (famales and mles) 
are in distributive education but not mCTbers of DEGA. T^iese 
actions may elMmmte my nimerical discrepancies within a 
short period of tune. 

9 FIA - The advisor a',d student leadership wBy rart to plm 
seme activities desi^ied to escpand their understan^ng of 
career opticas in eiicatim for both fonales md males. Over 
the next ye^ or two the giooup mL^it plm m irtEoimational 
and recrmting canpaigri ^hich wuld schTOl-wide* Qiphasis 
TOuld be placed on broadCTing career options for male and 
female students vho mL^u possibly be interested in education. 

Thus, throu^ either persOTal inVDlVQnent or sharing of mfor- 
mation mth club advisors and studmt leadership, the areas of relativi 
concern can be addressed witii a ;t.d.nliMn anoimt of effort by those per- 
sons involved in the overall assesOTent of sex eqiity in extracimricular 
activities, 

In all cases, tte groip and its mmhership should have tiie option 
to undertake more specific acti\^ties if ttiere is a need mid they are 
interested in cbing so. Tne responsibility for those actions, hoover, 
remains mth that prOTp as COTitrasted mth those vMch are sdiool 
priorities. 



QBURING SEX FOmiY IN IHE SELJECTION AND C»PQCAnON OF 

ACTIVITY ^VISO^ 

Just before C. J. Tmrmn tucm over the eKtracirrri cular project 
' to you, she has one additioml ti^u^t. "What about advisors of extra- 
curricular actimties? Is fflS m cCTiplimce mth la^s prohibiting dis- 
crindnation on tm basis of sex in ttm selection and cOTpmsation of ad- 
visors? We may need to tak^ a look at that, too/' 

TerinEii's last tho^t is right cn target, tWS noeds to be con- 
cerned au Jut compliance with federal md state regulations governing 
gmder in relation to terms and conditions of CTploynent. In addition, 
there m:n possible aducatlonal Inplications for studeiits in the oiplov- 
gMg^t adNasors, 
^ lEGfiL OTOECr 

Just as ^racinrrlcular activities are covered by the re^.atoi^ 
reqmrCTTKits of Title DC, the tems md condltims of mploymmt of all 
school staff, including activity advisors, axB prptected fran discrimin- 
ation on the basis of sex by three nmjor pieces of federal legislation: 
ntle VII (Civil Rights Act of 1964 as aren^d by tlie ^ual Eiiploynent 
Opportmity Act of 1972, the Equal Pay Act of 1963 as aiKided by the 
Education Amsidmaits of 1972) , and Title IX (EducatiOTi An^dnents of 1972) 

Title VII of the Civil Rights A ct o f 1964 as anmded by the 
Equal ^loymeiit Act of 1972 prohibits dlscrlmnation in orploynait on 
the basis of race, color, religion, national origin, or s^. All Insti- 
tutlcns or agencies with 15 or more CTployees are covered mder the 
amended act. This includes all state md local govermimts md labor 
organizations. Title VII prohibits discrlmratory practices : a all 



terms and ccmditions of enployment including: 

• recruir At, selection, assigrromt, ttaisfer, layoff, discharge, 
and recall 

• opportunitiss for prOTOtion 

'M Inservice training or development opportunities 

0 wages and salaries 

0 sick les'/e tiire aad pay 

9 vacation thm and pay 

0 overtime work aid pay 

• medical, hDspital, life, aid accident insiarance 

• retirmErit plais aid bsief its 

Ihe Equal Pay Act of 1963. as amgided by the Education Aniend nents 
of 1972, prohibits discrlimnation on the basis of sex in salaries md 
wages md mst fringe baiefits. All education institutions md agaicies 
are subject to the provisions of the act vMch require that men and wonim 
working for the sam aipioyer imder simlar conditions in jobs requirliig 
substantially equivalait skills, effort, md responsibility must be paid 
equally. Job titles md assi^roKits need not be identical for the 
pcsltions to be basically the amm. 

T4^TY fFA^^e^rixm AmgiAigits of 1972) , Sections 86.51 through 
86.61, prohibit discrimtnatlcm on the basis of sex in enploymKit.* 



* RecKitly cov^age of the roploymait provisions of Title IX h^beai 
brou^t into question by several federal coiffts across the comtry. 
Slling^S mWm:mmof Av^t 5, 1979, ^ will ''mvestigate allega- 

oFaiploymait discrlrimtion ^ly if a) ttie P^^°f 
the ftnds received by a recipiait is to provide aiploymmt or tne 
2le^ IsSSimiory aployneit practice may have a di£crttanatory 
'^ll%f4b«ieflS^Ssmderal_aid.'' ^^'^f^Slfa 
s^ls^e hamd by the aploymait provisions of Title IX l^fff^ 
moot issue since are clearly siiject to the provisions of Title VII 
^ch bled on sSfflitial case la., is a higher stmdard for aiploymsit 
discrtomation • 
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The regi^tiOTi states i±mt 'hm person st^ll an tiie basi^ of sex, be ex- 
cluded frm participation, be dmied tl^ bmefits of, or be siijected to 
^scrimmticTi m CTploymmt, or recruiGnmt, consideration, or selection 
th^efor, \^t±^ fiill-ttoa or part ti^..." [86.51(a) (1)] TMs regiila- 
tory rBqid-remmt applies to: 

© flie recrmtinmt, a^a^tlsing and t±ie process of applyuTg for 
ecploymmt 

• hiring, tflsgradL^, prcmotion, cons ideation for and m^d of 
tCTure, ctaotion, ttaisf^, layoff, termijiation, ^plicaticm of 
n^tism policies, ri^t of reten froin layoff, md rehirmg. 

• rates of pay or o^er foiro of conpOTisatiori 

• Job assigments 

• terro of any collective bargait^^ agceemmt 

• panting and reUmi frOT losLVmB of ^sence 

• fringe benefits 

m selection md fiiianclal si^port for ttalmng and professional 
^owth md developmeit 

m anployer sponsored activities Including social or recreatlOTal 
prograns 

m plus any oth^ term, condltlc^, or prlvilega of CTplo^]rimt 
[86, 51(b) (1^10)] 

These atployment promsions of Title DC were niodeled closely 
after tose of Title VII. 

All terro md conditions of enploymmt such as prOTDtion, leaves 
of absence, and staff devel^xnmt^ apply, as appropriate, tio activity 
advisors. The tro najor condltiOTis #iich are TOst likely to hsm sex 
^mty lirpllcatlcTis are selectlori md cOTpensatlon. Thus, mder ^e 



* Title md the ^ual Pay Act are s imiistCTed by the Equal Em- 
ploymmt^portiility Comdsslon; Title IX, by the Office for Civil 
Ri^ts, D^^tmmt of Echication, Contact yom regimal office of 
eadi of tiiese agmcles (or fee Washtagton/ D,C* offices) for c^i6s 
of the 1mm md otjier tofommtion reg^dlng Interpretetlon, inple- 
mmtatiCTi,md stforcfflimt of these tteee fed^al Mndates. 



provisions of Title VII (md Title IX, petidljng coverage) , a school 
cannot desigmte the sex of an activity advisor to match that of the 
students in the activity. Being a vranan carmot be a condition for 
coaching an all fanale cheerleading squad, nor cm being a mm be a 
valid job criteria for directing a narching band. Itoder Title IX, Title 
VII, md the Equal Pay Act, vmm md mm carot be conipmsated at dif- 
ferait rates solely on the basis of their sex. For exanple, if a fanale 
Future Homanakers of Aicrica (FHA) advisor aid a male Future Fanners of 
America (ITA) advisor both b-ave positions reqioirliTg simlar effort, skill, 
mid respmsibility, then they should be recei\'lng the sate rates of cot- 
paiaation,* 

Again, it should be noted tiiat state md local legislation on sex 
discrliidnation in enploynait may be evm more specific md stringent than 
federal law. Vhm these state md local lara are tougher, they overrule 
federal law, Vhan tiiey are weaker, federal law prevails. 

Since state md local laws are so varied, sponsors or advisors of 
extracurricular activities should contact their city, cowity, or state 
labor md humm rights agencies for specifics pertaining t-^ OTployment 
laws In tihelr area. 
IHE WUCATIOWL CDM^ 

In addition to the legal concerns, you need to reco^ze the edu- 
cational implications of studsits seeing farales md males in both sec- 
traditlOTfll md seji-nontraditlonal advisorships . If yomg people find 

* Nowhere has thm problan of differential COTpmsation beai more clearly 
evident than in salves ararded to male md fanale coaches . Mjch of 
die concern regarding laplaiaitatlon of Title IX has focused m estab- 
lishing Suitable rates of cOTpmsation for coaches. This Issue is 
discussed in deptii in wmy of tiie resources on sec equity in athletics. 
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wm cmly In charge of ttaditionally male activitiea (like athletics) md 
only fraales advisli^ those tlmt are historically fmale (like pep .cli^ 
md ch^rleatog) , their iiiconscious md/cv conscioi^ perceptions 

may influmcc their decisions regarding: 

9 v.^^ther st^doits of only ot© sex c^ join this acti\aty 

# vAether tte activity is appropriate for only irmti^^rs of me 
sex 

# ^^ther tte subject area (or the cur^iciiar counterpart) is 
only or primely for studoits of mm am. 

Mthou^ the literatwe on role im^lir^ is still m its infmcy, 

res^ch^s are begtamxig to report tlie gender based behavior of the 

adiJ.t cm have a strong Influaice m tiie attitudes, percaptions, md 

b€havi,ors of young people md childrm. Seeijig m adult mga^ed m m 

activity nontra^tioMl to h^/his s©c can res^t in smm sex childrm 

participatiiig in tiiat vmry activity. A study conAicted with jim.or 

high school studmts showed that 

• stu^nts viewing audiovisual medi . ^nowliig s^-neuttal occu- 
pations TOuld most likely prefer those depicted by same-sex 
models; 

• femle^ would ^ress their prefermce for jobs depicted by 
sant-sex nDdels sipiificantly more oftm thm boys. 

Moreover, both fmale md male stutots were rore likaly to rmk male- 
depicted occi^ations higher thm those depicting fonales,^® More md 
mDre of these researchers are reccninm^ng that sex role irodels be 
used to help e^q^md studmts' interest md participation in areas nm- 
traditional to their sec. 

Tbm, to msi^e a realistic viw of ^tions available to tinma, 
young p^le n^d to sm y^xrim md men in a wide variety of roles , ^ey 
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need to see woraen working with student gcveTnnmt nd math cl\h and mei 
advising hxm^im and the cheeri^ders. That does not umm that all 
grotps with a nHAership historicaliy. one sex should now hme an opposite 
sex advisor. Howver, it doBB ram that overall, accivicies should not 
be seajally identifiable, 

Perhaps yoia are flayli^ that all this somds good in tilery , but 
the practice of aisiffing sac equity in the ajployirent of advisors is 
imre oftm desperate than definitive and more stop-gap thm sypt-OTatic. 
Schools across the comtxy report that finding persons ^ are williiTg to 
take on cliis md other extra&ffrlcular activities is oftai diffiadt 
md sonEtlfles Inpossible. Not only does the applicant pool lack nenbers 
of both sexes, there ofcai is not even m applicmt, let alone a pool, 
m some states, only certificated staff offraitly aployed by die dis- 
trict may s^ as advisors. This reqmranmt limits the applicmt pool 
to tiie school faculty, thereby excluding persons witton tiie sdiool md 
conraLnity #id m^t have the teowle^e and skills but who laA the licmse 
or ^ are ' " c^eitly aployed by the board of education. School a*an- 
istrators may have to mcmffage pasons to volimteer for sponsorships by 
gentle — aid not so goitle — pOTSuasion. 

Ih^e are probably sev^al dif fermt factors vM.^ account for 
the reluctance of teadiers and other school personnel to t^e on activity 
advlsorships. Somtlffles teaches find tiheir daily work load to be such 
that it precludes additional responsibilities. Often toe is no conpai- 
sation available, mt evm released time; or ttie conpmsation available is 
not seal is sufficiait or suitable. Educators nay find evailng aid wedc- 
end eoploymmt outside of school far more lucrative thai an advisorship. 
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VThile otiiers find their hotne and fanily resins ibilities constjiE tlie 
wajoriCy of their after school tinje. 

ScretinEs there are just not persons available with the particular 
set of skills nee^d. M aiglish teacher iiBy seam a good caididate for 
Caking o-oer the student yearbook, but unless she/he lias had sotb specific 
traijung In joiffnalism or prior eroerience naiagii^ a major activity, 
that person niay not be willing to say yes. In fact, a recait siffvey of 
2,000 activity sponsors shewed that 72 percent ^^ted to receive sone 
trair,^Jng ^*iile 95 perceit of the 1,000 adimnistrators siffveyed believed 
that advisors needed traintng in studmt activity naiagaieit. ''"^ 

This mmual actaowledges .all these probiaiB that school adntnis- 
ttators face in secmrlng and adequately paying activity advisors. It 
also recognizes t le legal ciandates aid ti-M educational value of aisinrlng 
sex equity in aplcycMnt. llius. It presents a three phase proceditfe you 
mght ^loy in assessing the exteit of sec equity in the selectiCTi and 
caipeisation of activity advisors. Althou^ fully aisifflng equity may be 
a long teiTO goal, schools do need to assess their cinrrmt status md begin 
to take appropriate actions to rane^ any conditions of noncotipllmce. 

Because the nuntoCT of individuals nvolved is oftai small — usu- 
ally no more thm one advisor per activity ~ tte procediffe for exairimng 
extracimficular activities put forth earliei- is not appropriate for the' 
hiring and ccnpaisation of advisors. However, a TOdlficatlon of this 
procedne can be used to Idaitify my possible problan areas, to determne 
factors contributing to tiiese problan areas, and to take appropriate steps 
to move into cmplimce and ensure sec ^ulty. 
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Phase one involv-BS gathering data ^ch will shew ^ethfir or not 
advlsorships of certain cUiba ar^ gaicter linked md to ykmt degree the ^ 
selection md conpeisation of i 1^ equitable on the basis of sex. ^ 

Key data itero include the sex o. 'tsor. the laigth of turn tlie 

advisor has held th^t sponsorship, the sex of the majority of studaits in 
Che ^ox^. qualifications for advising and die rate and total ccnpensatlon 
paid. (A smple form for collecting this data U included in Appendix A, 
teta Sheet VII.) 

One of these data elaiKits needs special ej^lanation. The predom= 
inmt sec of n«bership is based piffely on the actual number of male aid 
fanale mffitoers. not clie "e^cted nviAer" used earlier to calculate Sex 
Eqm.cy Wfferaice Indicators (Smis) . For exaiple, m activity with 45 
fmales md 30 males would '-e chedced predaninmtly fraale ^le a groi^ 
with 15 femles and 15 nales wovid be •'Not Idrntifi^le." To some extait 
tiiis is a subjective determination based on nwt only the sex of the rmjor- 
Ity but gmder of those studmts #io ^e the most active md, there- 
fore, the most visible. 

. Rfi^aewing this data in ll#it of the follwlng questions will begin 
to show #iat role gmder plays in the aiploymmt process of advisors- 

1 What are the total nuntoers of wom m md mm serwig ^_actl^ 
^sorsV th ey representatJ-ve of the p^l irc^ ^^t^ tmy 
S ^ltosm? For ^le. if wnm cmstltute 45 perc^t of tl« 
certificated staff of a school md mm 55 percmt is the per- 
cmtage of fraale and male advisors roughly ^uivalmt to tne 
45 percmt md 55 percmt? 

2 Is th ere a relatin nahl p beWem fee sac of t he advisor md^ 
^ r ^ ^^ n^ inr T rv o/the stud m ts m the actlvlQ^^ ^? °^ 
^ILggrmis St are pred oimnatiUy or ^imvmfy male #iile 
S'^fwS. fanale dominated gro^s?^ If there ^egs 

be such a relationship, how mmy activities show tms imR/ 



-54- 

ERIC ) 



Mother relate ^^tim: to mKtmt have ttiese gmctor 
llrics wasted over ttoe? To msig^ this qu^tlon, acandne 
tiie 'Ye^s In -Posit wn" colum" on DatB Sheet m; if tumover 
rates are hi#i, ^ mght have to ga&er historical date on 
the sm of previous .aAn^ors, Img diey held the position, 
and the predonrinmt of studmts. 

3 ' ^ ^^e qualificatiCT^ for a^isors cOT^rable for similar 
^H^F^^ directly relate to the respcraffiiT .ties of th e 
jobV Are ttiere r^uJXCTmts ^ch nd^t .taipact on^ rarfDers o£ 
one ssK mre than tiae oflier, siMi m prior ^periaice in areas 
Chat inmbars of one sm teve had limted access to (nm in hore- 
iii^cing or wron in coachir^) ? 

4. ^e ratea of ccnprnsation smm for fmale and mle ad- 
^gors_? Are any ^fi^mces either m ttie base rate or total 
cot^Qisation paid based on sig^icant dlff^mces in effort, 
fMII, or responsibility? If ttiere are tUff ericas to the 
rates or totri OTf^isatim paid, dieck to determine to ^^t 
^tpnt the loror OTOLnta ^ bei^s p did to ^OTciai i*yo are ad- 
vising groups nade up prtam^ly of faiale s^toits. 

Wscrepancies in conpansatiOTi mre often difficult to explain 
without axtmsive m^yBis. For ecacple, sctools may pay ad- 
\dsors a set hourly rate based m a total number of units 
Msigned to m activity Thus, the howcly rate is TOndiscrlm- 
inatory, but the process used to assign 14 mits to Activity A 
(all male) ^le assi^tog 9 imits t» Activity B (all foMle) 
may not be equit^le- Mttou^ it is leglttoate to pay more 
roney for additlOT^ contoct hoitts mtii smdaits, the question 
may be yAxy this ©ctra effort is allowed for the boys ' groifl? 
md TOt the girls' evim tiiou^ die gra^B are slMlar in pur- 
pose . Certainly all ©ctramttrtcular activities need not re- 
^re tiie sanB anomt of effort, responsibility, or lewl of 
skill, ftowever, ^ose actl^tles serving prtomily students 
of one sex should not be the ac tidies prodding tiie U^est 
or lamst coTrpensation to ttielr advisors, ^o most l^ly 
of the same sex as the students. 

Let's daronstrate a practical applicatim of these qi^tlOM by 

applying thm to data rallMted on the a^sors at IMS. A conposlte of 

that data is mclvded as Figure IV, p. 57. re-\^amTg that date to 

find the following: ' 

1 . Pn equal mjrter of ^^mai and nai ^e serving as activity a«hn.s- 
ors, and that is represmtative of the 50 percait OTwm and 50 
percmt mm serving as tea^era and co^oiselors to fflffi — the 
^ol from ad\d.sors are selected. 
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■ftere does aopear to be a relationship, hwrever, betwe-n 
Slr^^sac of tim studaits md that of ^avxsor^ 

tu« activities ^ch ^e amcmtly single sec (hall patrol 
l^d |p club) have advisors of the sane sex. ote cljjs 

.A^i^have a majority of s^ts of one sex (ra^,^,^^^ 
6mt comcil and FFA) also have an advisor of the sare sex 
S ramlmng ^ cltis are mt itotifxable %the ba... o. 
s"^ " that Is, nelte sac constitutes a si^nficaitly visible 
najorlty. 

The qualifications ^ not appear to be dlscrtediiatory or Imye 
a neStiw^liroact on one sffi. HB is located m a state v.hxch 
requlres certincat^m for cdvisine ac>,^\^ciwfe, e^arf= 
sSctlng its applicant pool to ttwse holding soie fom of star.e 
iSlf^tion (Sadler, wimselor, admmstrator. etc) ^ho 

Lrrently a^lo>'ed by sdiool. ^l^'^^^^^ 
mnimal wltii t^^ceptlan of tiiose in ^ch the advisor ™st 
also be a teadier within die related UistructLonal progran. 

requlr««it. ald^ certainly not 
atory.llll restrict potmti^ appUcmt pool to i 
geiSi bredcdown of teasers in fee mstructr^^. oSSble 
If all teachers In the Wh progran are ™lf • Jf^aSs iS 
b^ve a faiHle advisor as long as the teaching staff raDaans iuu 

percent single sec. 

Data provided for the rates of oanp^OTsation md the t^tal com- 
^atSn^paid for san« activities b«ar further acamnaCion : 

m Photoeraphv Cli^ - All activities with tiie reception of 

• ^otoiSy cl^ P^de «i^L^-i«^'-'t1n°tiiri5 sheet 
?v,e rSf/nf S15 ner iiiit. Alttmii^i suspect on the data sneet, 

S Icl llihTlavlsor receives no eo^-^ 
OTlained In adstawe for only sue ncnAs, tills acti^Qr 
^iS^UD on a trial basis to test student interBst. C^- 
^tlv tS IllsSIs vDlmteei-mg his ttae. but Temmlms 
a^eed to provide coopensatlon to die advisor if the gtoi? 
contimiBS mxt y^:* 

. ffiCA ffid m - Not so easily^s^ed a«ti^ 

total conpeiflation for tim a*asors of jA. 

^ LaIs ^Mity Is a factor t^ch m#it a^lain 
^m^sofis^Sngpaldnore. Itowever. smlonty ^ 
^^ !r,^lfS 2 a fic^ G ffiS's ffittadity salary schedule 
SSIt^^^ '-Sera association, Infor^tion is 

needed. 



FIGURE IV 



ASS:^SSING SEX EQUITY IN THE SELECTION 
AND COMPENSATION OF ACTIVITY Al VISORS 



NAM Of AlIIVITY 


PREDOHIMNT SEX 
OF ^MERSHIP * ^ 


SEX OF 


YEARS IN 
POSITION 


QUALIFICATIONS 
FOR ADVISING 


COMPEf 
Rate 


s^SATION 
Total 


H 


F 


i NI* 


M F 




Haxx Patrol 


X 






X 




1 


Must be certificated 


Relessed 
time 




Pep Club 










X 


2 


Must be certificated 


$15/unit 


40 units 
/$600 


DECA 




X 






X 


8 


Must be teacher in 
the DECA prograin 


$15/unit 


30 units 
/$450 


French Club 






1 v 






3 


Must be a French 
teacher 


$i5/unic 


15 units 
/$325 


FTA 


X 








X 


2 


Must be certificated 


$15/unit 


15 units 
/$325 


Student Coimcil 


X 






X 




1 


Must be certificated 


Released 
time 




FFA 


V 






X 




15 


Must be a teacher In 
the^FFA program 


$15/unit 


40 units 
/$600 


Photography Club 






X 


X 




6 mo. 


Must be certificated 


NA 


No comp , 
provided 


Totals 

' — ■ 




. 2 


2 


4 


4 
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* Not Identifiable 
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• Pep. Club and BTA - The fact that FIA. and Fraich clxh are 
assi^ed fewer mlts dmi ffiCA md FFA cm be o^lalned by 
the face that tiiese groups ^ not require the after-school 
contact hoLffs th^.t ffiCA aid FFA do. Eadi meets to rore 
thm once ncnthly. ITA stLidCTts nBy be released during the 
school day for activities such as classroOTi observations, 
but diis does not mtail advisor tiiue. Pep club, hcr:svsr, 
participates In all rajor adu.f'tir evaits dimng tiie -.aitire 
year, thereby req-airlng 4'. lP'-£or mx±cr of contact hom-s. 

In mjtmary, data In Figure IV stmJ Ux":; t.uTi possibie sex equity , 



» A pattern in advisers wrking witli activitiei:. In ^tiich their 
sex nBtches that oi the majority of studrnts In the gm\^ 

• Possible inequities in the aiDmt of corrpaTsation paid to the 
advisors of TE^ md FFA. 

Further information will be gleaiad on t:hese concems md what to 
do about thm in problan dia^msls. 

pRDBifl^ DiAarosis 

One of the quickest md best ways to determine sta|f perceptions 
of md Interest in advisorships is by atinlnisterlng a survey. ^Such a 
gm-vey xoould focus on tfie following: 

e What groups eadi staff inarber is qualified to advise md. which 
they could be qualified to advise wi^ sots minor training 

• If they axe not willing to advise, vkmt factors are toping man 
from participating and ^t wtjld need to change in order for 
than to be willifig to assuiE m advisorship 

• Wiich activities are they qualified, md willing to advise but 
never had the chance 

<• If 1±ey have wanted to advise, what factors have prevaited tftem 
fron ising so 

• What is the relaticmship betweai the sac of the staff maitoer and 
the activities ^ch she/he is qualified and willing to take m 

This survey (included In Appendix A as Data Sheet VIIL) wuld be 

glvai to every staff neifcer of m Indlviiial school. Activities listed 
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wuld be those that are off^ed (or m^t be offered) as based on data 

obtained from the Student Literest Inventory vhlch ras previously adrdn- 

istered. 0am wrd of caution before using tiiis si^ey. If teadiers 

believe this is being givm to determine just v^o cm advise v^t activ- 

ity wi til -the JOTiient possibility of being contacted md possibly even 

coerced, thm tiiey may eith^ not respond or respond inacciffately. A 

facilitative tone has to be established — - one in #iidi staff is being 

asked to idsitify factors xAiich J.imt ^eir participation witii the desired 

outccnie of trying to alleviate tiiose factors. 

AcMnist^rtag this siffvey to teachers md comselors at WS yielded 

a good return as it was canpleted as part of a faciify raetlng. Data was 

tabulated with the followtag emsrgtag as key points i 

m Staff responses broadmed WS pool of qualified cmdidates 
by 2 and the ^ool of qualifiable candidates by 4. aily me 
potmtial sponsor for activities #iidi nd^t be added to the 
extracimriciil.^ progrmi was identified. Ihe gender breakout 
was 33 percent fiirale and 66 pMcmt xmlm, 

a All of the responses under "qualified/ qualifi^le md willing" 
for both wsnen and mm were for acti%n.ties sex- traditional or 
those that are s^ neutral, Biere were 60% more responses mder 
"qv^ Tidied/ qualifi^le but mt willi^" thm 'Hdllijng/' 

• The three major reasons for lack of participation were as folios 

- inadequiite cowpsisation 

- need for ad^tional traljilng 

- home and fOTti.ly responsibilities 

m In response to tte question of ^^t would need to chaige, the 
follomng were mst frequaitly motioned- 

- a hi^er rate of cOTpmsatlon v^ch would conpete favorably 
with rates received foi ©rplojmient opm to teachers after 
school hows 

- "reduction in after school responsibilities or released time 
d\^l^_g the school day 

- addittonal training in mmaglng studeit actlAdties 

• Foiff staff ^itioned tiiat tiiey Imd wanted to advise activities but 
had never had the chmce because of die tenio'e of thm incurfamt* 
Their major motivation ras l^e natura of tiim activity md its 
close intep^ation wltii the correspaidlng Instmctional progran. 



In sinmary, data show diere are some staff oaibers #io are 
willing to on advlsorships at Ais time. Itowever. all are for sac 
ttaditional or am Tieutral activities, ^e major reason for lade of 
partlclpatiOTi appears to be related to sdiDol respcmsibllitles . However, 
a sipilficait mnfcer Indicated training as a major factor. Data also 
indicated tiiat tfiere were staff taterested In advising WAjaad WCk but 
had never had tiie opportunity because of titm Im^ of service of tiie 
presait advisor. also Indicated tiiat they thou#it tiie advisorship ^ 

was tied Int'"' thi Intructlonal ^sltion, 

Tm cotiBKits on tiie questiomaire provided e^plmatlOT of v*iy 
staff (primely males) have limited Interest In serving as aA^lsors. 
Coadies of major atiiletic te^B mm protaited feom reduction In force and 
destafflng. As a result, mm Int^ested In actra-duty assignnients, nay find 
the greats job security, along mtii tiie hl#^ pay, of coadies more 
desirable. Ttds finding calls for a review of tiie policies and procediffes 
on the selection and ccn^atlon of coadies md possibly die developnent 
of a single set of guidelines, Includang rates of compaisatlon, for all 
eccca-duty assignnents, athletic and non-athletic. 

In conjunction wltli tiiis mffvey, die studait activities toector 
imdertook a diDrou#i review of how umts of pay were detemlned for DECA 
and FFk. lh«e vma clearly m error In die nunber of imits asslpied to 
mCA; howevtt, die sowce of die error ^ not clear. It could have beai 
a single miscalculation or typo^sphlcal error ^ch had not beai spotted 
since diat ©ctra-4ity sdiedule wmt into effect. What ma tnost teportrnt 
ma diat m other dlscrepmcies wire found. 



ACTION ^^trmG 

Thm infoEmatioTi obtaixj^d in problOT dlagrKDsis providfis cImt 

dJ^^tion for mt±m plmmtag ^tivlties that WS tymds to mdert^e; 

m There is a need for scaff to realize tiiat they may se^^ m 
cliA advisors for astlvities ^lidi me not s^-traditiorial, 
^lis is basic for mmmng that tim applicait pool is reflective 
of mewSjOTS of hotii smm. Actiaia n^d to be tsiom vibl^ wLll 
^^and staff -s mdewtmdlng of rel^^t md Jrrele%«it criteria 
for advistag md actively mcow^^ Intttest In spOTSorir^ ac- 
tivities ^ddi are not s^k- traditional . (See action plan In- 
cluded m Fl^»e V for details of ttiis focused recnitlr^ ^fort,) 

• DepQiding on respOTse to tiiia focused recruiting effort md tiie 
«act nicfcer of acti^ties to be add^, HB ray need to provii 
trailing for potCTitlal clifc adhdsors. This ttairrfng TOuld be 
open to tiyose sproiflcally recpiested training as a condition 
of Aelx willli^ess to ad\^e as xgell as ^ose x^to were "quri- 
ifted and mterested/' This teainlng m^it also be opai to 
ctorrent clxi^ a^dsors "^ho couid participate m eitiier a wlisi- 
tary or randatory basis, ProvldSng sudi training wuld tiim 
aid fflS m a^ievlr^ its ^flrmative action goals md also m 
stx«igAamig its mtire ^Oractarxcul^ progrmi. 

• ISiere may also be a need to reeKairtne tiie raitnra-Aity sala^ 
sdieAile in eff^t. Mtiiout increase^ for Ae 1m t three years, 
the data sem to Indicate tiiat spnie\seaff widd be IntOTested 
only if tiie ccopOTsatlon ms greater/ Those citing heavy 
lAOiMoad md/or respcnslbillties outsit of sdiool iright be 
recruited if released ttae wre provided for tiie activlQr, 
R^aewlng criteria for ^vhetiier ^tivity advisors receive re- 
leased time J finmeial or otfier cOTpensation mt^t also be 
deslr^le. 

Prior to action plans being d^reloped for either of these, the 
foojsed recruittag effort r^eds to be inplOTented with tte goal of 
identifying tiiose qualified/qualifiable ^o ^^^d be Interested m ad- 
vising activities nontraditljoral to ^eir s©c. All otiier actims hinge 
en this ejq^aMlon of the pool of potoitial activity advisors* to a 
related action, fflB may mait to cOMider setti^ a llMt on ttim nunfcer 
of years arm person cm aA/ise the sane gro^, Ttrnt wuld allo^^ others 
tfie o^ortunity to advise should tiiay be interested. If, on the other 
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FIGURE V 



PLAN OF ACTION 

FOR ENSURING SEX EQUITY IN THE SELECTION OF ACTIVITY ADVISORS 



LONG TERM GOALi Establishing an ovarill staffing 
pattern for advisors of eKtiacurrloular activities 
In which female and male are represented proportion^ 
ally to their representation on stkff and that male 
and female are advising clubs without regard to 
their BBK or that of the students 



Years 1 and 2 
Representative 
applicant pool 



In_t^eriffl Goals 

Years 3 and 4 
Reduction by 33% 
each year in tbt 
number of sex-- 
linked advisor^ 
ships 



Year 5 

Elimination of 
any remaining 
sex^llnked 
advisorshipa 



BARRIERS* 1) Staff do not see themselves as qualified or quallfiable or Interested in advising activities 
non-traditional to their sex* 

OBJECTIVE I 1) Staff will see themselves as eligible to serve as advisors for activities traditional and 
non-^tradltlonal to their sex* 2) Applicant pool will reflect both female and male candidates. 



ACTION STEPS 


DESIMID mASURABLE 
OUTCOMES 


DATE TO BE 
ACCOMPLISHED 


PERSON 
ASSIGNED 


RESOURCES NEEDED 


COST 


1) HHS will Issue policy 
statement on equal employ- 
ment opportunity In the 
selection of advlsprs; 
this will be distributed 
by notice enclosed, with 
the monthly paycheck and 
by annpuncements posted on 


Staff aware that they 
can apply for any extra-- 
curricular activity ad-- 
visorshlp vacancies 
without regard to their 
sex 


By end of 
month 


HHS princi- 
pal/district 
personnel 
director 


Staff time for 
preparing and 
printing new pol- 
icy statement 
making arrange^ 
ments for appro- 
priate dissemina- 
tion of that 
statement 


No addition- 
al cost items 

i^f = ■ 



FIGURE V (cont'd) 



ACTION STEPS 


DESIRED MEASURABLE 
OUTCOIffiS 


DATE TO BE 
ACCOMPLISHED 


PERSON 
ASSIGNED 


RESOURCES NEEDED 


COST 


staff bulletin boards and 
in staff newaletter. It 
will be diBCussed in 
faculty and departmental 
maetlngs and as part of 
each certificated staff's 
annual performance review 


Members of both sexes 
represented in applicant 
pool when vacancies in 
eKtracurrlcular advisor-^ 
ships occur 


As vacancies 
occur 

* 


HHS princi- 
pal/parson-- 
nel director 


Staff time 


No additional 
cost itan^ 



imid, no ma else 'wm Intereated, the ij^^eit could remln on m asmml 
basis. 

In smwry, selectlm and conpOTsation are assets of the mploy- 
tiKit process x*iich have historically reflated ^lity Issiies for 
advisors of acetic md nm-atiiletic activities. Focused reeruitlng is 
one strata^ fliat shoid^d wpmd tiie miAer of quallfied/cpjriifi^le fanales 
md malea to the applicant prol. Such a stratesr is basic not only to 
activity advisors but for otiier positions ^are appllcmts of a sij^le 
seK OTe not adequataly ripreaented, Regardl^ cor^sisation, dls^cts 
across the cotjatty have stru^led xdth a -rarlaty of approadies for con- 
structtag Ktra-duty s^ie^las ^Mch are ecpilt^le — TOt oiily on the 
basis of am but in ll^t of tiia skill, effort:, md responsibillly re- 
quixed. Smple ©rtra-duty sdie^es may be avail Ale to you firom yoi^ 
state (tep^iiHit of eduction, ynur region *s sec dese^^gatioti assistoice 
center, ftom yoiff tea^ya^s' or aMiiistrators ■ associationE , or frOTi 
professional orgmlzations timt fooJa on studmt activities. These or- 
ganizatiOTs are listed in the ^^esourcas" section of tiiis ^cv^imt. 



C, J. Termn has gi^\^ you Hvb task of assess tog fflS's ^tta- 
a,ttTicular pro-am for Title IX cci^liOTice and tte pr6%d,slOT of s^ 
eqtiity, You've revieTOd tMs mmml md tidrk it will be helpful j How- 
ever, you have sam questions md believe ttiat you may need soce assis-- 
tance. Where do you go? 

Aa rentioned earlier, printed resowces specifically ailressljig 
sex equity in ertracurricuLm ^tivitiea are ectrOTely limited. Yet, 
there M^e nunerous hmmi resotcrces ttiat you nay tap. 
Wm. BESdURCES 

0cm of the first places to begin is mtMn yoiff am sdiool conprnm- 
ity, Yowc <^strict's Htle IX CTOrdinator (a potdtian mmdated by the 
regulation) nd^t pr^^^de seme guidance in conducting a stu^ of sex 
equity to ^rt:raci2Ticul^ activities. Perteps your s^ool has ^pomted 
Title IX resoi^ce persons could play a najor role to sudi a study, 
^lotiier, possible resource is m ^isttog Title DC advisory conmttee, a 
groi^) usually nmde up of staff, 8tudant"s md coEra^iity mMfcers ^o function 
to m ad^soty capacity to Title' IX coordinator aid/or tiie s\jper= 
totendait. OftCTi those to tha ccOTLciity can serve as ^ccellent resotirces 
md tmy evmn wmt to serve on m ad hoc COTndttee ttot could assist you 
to caiTyto^g out youor assigmait, tegmizations throu^ ^^ch sudi people 
might be idmtified toclude locai chapters of the Ifetioiml OrgOT'izaticm 
for WDmai (NW) , the League of Wotot Voters, the WCA/W£A, tim kmr- 
ican Civil Liberties ^ion, ttie National E&ication Association or die 
Arericm Federation of Teachers, Finally, don't overlook resoia-ces 
withto your student body, SomE yoimg people are vety taowledge^le 
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reg^ding issiJBS of am bias aid discrdmrntion in addition to tiieir 
imderstffliding of studmt activities. 
H ESOtJRmS AT Tffi SmTO WM. 

Mtiiou^ services vaiy, tnmy state departinaits of education 
across the comtry have staff mil provide teclmical assistance to 
school persomei in adiievlng craiplimce with ntle IX md tiie provision 
of sac equity, ^se people may be able to provide consultation by nmil, 
telephone or on-site. They nay be willing to conduct a traintog session 
for m ad hoc group mdertaking a study of sex bias and discriimmtion 
in S«"^&raciffricular program, They m^t also identify resources 
witWii yomr state tiiat could possibly assist you. Sone otiier organiza- 
tions ni^t djwlude your state hiinan relations conmission and the state 
connlsstori on the status of wtnm. 

mswm./WnmPL RESOURffis 

One of the irost readily avail^le som-'ces of assistaice is yoiff 
region Vs Sex Desegregation Assistmce Caiter. Pimded imder B-tle IV of 
the Civil Rights Act of 1964, these coitus provide tedmical assistance 
md training s^vices to piilic sdiool districts to aid in ^elr coipli- 
ance with Title IX and adiievljig am equity in educational prograns md 
activities md mployn^it. Tm such ceiters have been established (one 
In mOi of tiie Departt«it of Education regions) so diat all ptillc 
school districts have access to a caiter. (A list of these cmfiers md 
their service areas is included as ^pprndLx B.) 

The M-d-Atlmtic Caiter for Sex ^uity is one of these ceiters. 
School persorael in Delarare, District of ColinMa, Ite^land, Pemsyl- 
vania, Virginia and West Virginia can contact this cmter for assistmce 
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rangliig firom mrnmrmg a question regardtag mtei^remtlon of Title IX 
Atou^ inducting a lOTg TOri^hop to wmdnm md rec^e bi^ 
in eurrlculini md wstractiOT, Tn relat^^ to tic\±B maiual* school' per- 
sonnel In these six states are Qicoiffaged to direct questions reg^dlng 
its use md/ov requests for on-site coMidtotinn or t-r-ajnjng to tibe >flLd- 
Atlaritic toiter, 

Anotiier rescnirce amiable ftom ttm Mtd-Atlmtic teiter timt 
could aid student activities advisors is the Rasomca Ifoteteok , TMa 
is a conprAensive listing of o^mizatloM across the cwntry timt pro- 
vi^ naterials and/or services related to am ec^ty ^idi are appropriate 
for pi]blic sdiool persormal. ttoss-refer^uilng m^ces this notetook a 
r^^ reference to locate ^resoto'ces rmgtog from stipes on sec role rese^'di 
to copies of relevmt fe^to'ri regulations ^ ftom t^ere to obtato md 
inexps^ivB equity matCT ial s to listings of s^ ecp^ty organizatims , 

Nati^ml orgmlzations ^^ch foa^ on student activities are a^tiher 
possible resQiffce. BcOTples include ttie follo^^glng: 

• National Assoclatiai of Studgit CoLfficils . ' 

• National Associattoi of Secondary Sd^l Principals 

• National Association of Storimt Acti^ty \Advisors 
All three organisationB we located at: 

1904 Association Drive 
Res ton, VA 22091 

t The thited States Student Assnciatim * 
1210 G Street, S,E, C 
Masb^ington, D.C. 20003 

• National hea^jart^s of tiie ^lericm FetoratiCTi of T^d^ers 
md tiie National Edjcation Association 



Aldiou^ tid.3 orgmi^tion dcmm its constitucncj^ frOTi postsecmdary 
iMtitutions, the foci^ of its efforts concerns all st^idmt related 
issues . 



-67- 



EKLC 



A final note. The Mid-Atlantic Cmter staff TOuld appreciate 
knowing yoinr reactions to mmiial. You are Invited -- encouraged 
to conplete tiifi evaluation form fomd in ^ front of this iMnual. 

{ 
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DATA SHEET I 

PARTICIPATION IN EXTRACU..:nCULAR ACTIVITIES BY GENDER 

Schoo i 

Exr u^^^icular Activity 



! n 

j 


7_ - 197 




1 


9_ « 19 




CURRENT YEAR 




( TOTAL 




FEHALE 


TOTAL 


MLE 


FEMALE 


TOTAL 


MALE 


FEblALE 


NTJ^^fBER 




























1 
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DATA SHEET II 



Rnx EQUITY DIFFERENCE INDICATORS 
FOR EXTRACURRICULAR ACTIVITIES 

SCHOOL- 



ACTIVITY 



Number & 
Percent 



EMFOLL>fENT 



Total 



Male 



Female 



EXPECTED NUMBER 



Mile 



Female 



SEDIs 



Mala 



Femnle 



RAm ORDER 
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DATA SHEET IIT 



STUDENT ACTIVITY ENTEREST INVENTORY 
School Grade Level Sex 



EKLC 



T. Listed balow are all of the student activities currently offered in our 
school. Please indicate how much interest you have in participating in 
these activities. Make a check mark under the statement which best re- 
flects your Interest, 

Not at all Not Very Slightly Moderately Extremely 
Interested Interested Interested Interested Interested 

A. Service Clubs 



B. Scholarship or 
Honor Societies 



C* Special Interest 
Clubs 



I). Subject Related 
Clubs 



E, Social/Recreatione.I 
Clubs 



Data Sheet III (cont'd) 



IT* List, In order of preference, three activities not presently availably 
in your school that you would like your school to have, (See attached 
list for suggested fictivities * ) Next to those Lhree, indicate how in^ 
terested you would be in participating in that activity if it ware of- 
fered. If there are no other activlLies you lihlnk should be offered, 
please leave this question blank. 

Not at all Not Very SUghtly Moderately Extremely 
Interested Interested Interested Intereste d Interested 

A. _______ _____ 

B . 



in. F.Lst student activities Liiat you are currently involved in, 

A* ________________ n, _____________ 

E, 



_ 
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Data Sheet III (con:*d) 



ARE YOU INTERESTED IN JOINING, , .? 
The following is a li-^ of activities whicn are not offered at HHS b 
might be i: ^^^ud^nt interest were sufficient. Feel free to draw from thi 
ll^t In answering Question II on the Student Activity Interest Inventorv. 
A • Publication f? 

1, Literary Magazine 

2, Photography Yearbook 

B» Student Part icipation In School Administration 
U Student Disciplinary Board 

2. Student Representaclves to the Bo ..rd of Education 
\ C, Scholarshi p or Honor Societies 

\ — — — — — — 

1. National Honor Society 

2, Conmiunity Recognition bjciety 

D# Service Clubs 

1- Volunteers of HHS 
2. Key Club 
, 3* '*Hlre a Student*' Service 

E* Fine Ar ts 

U Theater Club 

2. Contemporary Dance Group 

3. HHS Jazz Club 

P * spe cial interest Group 

1# Spanish Club 

2* Bic- ■ ling Club 

3* Physical Fitness 

4. Coin CoJlecting 

C* riocial Activities 

U Student Canteen at lunch hour and after j-.. .ool 
2, HHS Nighr at the Ice Arena, County Fair, etc- 

Nocei This is a sample iisting of activities as it mi;/,' : A'jpt dr for ih:;j^ 
It is not meant to be exhaustive. It is only a guide Lo cIujoI per 

sornal in designing a list appropriatr for thfeii: own srhool. 
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STUDENT/S^AFF SURVEY REnARDTNG FACTORS rNFLlENCISc^ 
PAr^TICTPATINn IN STUDENT ACTIVITIES 

Directions: In our school there are student activities that have ^ 

either all or almosc all students of one sex as par c ic ipan r s , The pur^ 
pose or this survey lh to attempt to determine whv these -roups aren^t 
attrncting students of both sexes. Your responses to the followtni; ques= 
cions will help us In obtaining this information and then decldlni: how v.e 
can attract: buLh lemale and male students in all );roups. 

U ACT [V LTV 



A, Why do vou think this ac t'ivi'tv^'ac t rnr ts prin-arllv stud.Mits nf our 



sex / 



• a^.lvitl-s spoiisored by this group are t rad i t iorui 1 1 v 

viewed is appropriate for students of ne sex, 

- Tir:e, location or lack of c ranspo rtai i ..ii keep students of one 

5iex from part icipattng, 

Membership requirements keen students of one sex from part i-i-- 

Dating, 

The advisor keeps students of one sex from participating- 
__3, The leadership of the activity is all or primarily students of 

cne sex. 
^ Other (please specify) 



B. V/hat chan^^c;, would need to he made in order f^-- this actlvitv to 
attract students of both sexes? 

U Changes in pvoE^ramming and events 



Changes in time, loi t ion or transportat i^ 



3. Merabership re(}ulrements_ 



4, Kole/f unct Lon/behavlor of the advisor 



Student leariership within the activity. 



6, Other (please specify) 



f^nils «h^?et would netd to be complDted for eari! notivity that school peraonnt^] 
*^fOuld like data on,) 

er|c ^i.^' 



DATA SHEET V 

RANKINGS '"'^ EXTRACURRICirLAR ACTIVITIES 



P^^^^^ ONE RANKING WO RANKING THREE 

eatesc discrepancy (largesc number of students (coiioslte of ^UctivB 

least discrepancy) participating to smallest anc subjective iac"«) 

number involved) 



I. 



Approved by^ 
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PLAN OF ACTION 
FOR r^iSURING SEX EQUITY IN EXTRACURRICULAR ACTIVITIES 



Educational Program/Activity 
Long TerTn Goal 



Year 1 



Year 



Gender Group Underrepresented 

I nterim Goals 
I Year 3 Year 4 



Year 



Objective 



ACTIDN STEPS 



DESIRED MEASURABLE 
OUTCOMES 



DATE TO BE 
ACCOOTLISHED 



4 « 
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PERSON 
ASSIGNED 



RESOURCES NEEDED 



COST 



nata Sheet VT (cnnt*d) 



ACTION STEPS 



DESIRED MEA&nRABLE 
nUTCOMES 



DATE TO BE 


PEi-JON 


:.ESOURC£S NEEDED 


ACCOtPLTSHED 


ASSIGNED 











COST 



DATA SHEET VII 



ASSESSING SEX EQUITY IN THE SELECTICN 
AND COMPENSATION OF ACXIVXTY ADVISCnS 



NAM OF ACTIVITY 


PREDOfflNANT SEX 
OF ^^fBSRSHIP 


SEX OF 
AWTSOR 


YEARS IN 
POSITION 


QUALIFICATIONS 
FOR ADVISING 


COOTE! 


^SATION 


M 


F 


' NT* 


M 


F 


Rate 


Total 




























































































































































































































































1 











*-Not Identifiable 
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DATA SHEET VIII 

STAFF INTEREST SimVEY ON ACTIVITY SPONSORSHIP 

Direccionsi Your responses to the following questions will assisL: us in deterraining what changes need 
to be made to increase interest in serving as student activity advisors and ii= identifying persons who 
are qualified and willing to take on sponsorship. In Part I please check the iLems that best describe 

your qualif icacions and interest in advising. In Part 2 indicate factors influencing your level of intern- 
es t , 

Part 1 Name 



Extracurricular 
activities offered 
(or possibly to be 
offered) 


Those which you 
are qualified 
to advise 


ThO£e for which 
you would qualify 
with some 
training 


Those which you 
are willing to 
advise 


Those which yoj 
have wanted to 
advise but never 
had the chance 


































































1 
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DATA SHEET VIII (continued) 



r t 2 

If you are qualified but unwilling Co advise any activities, please 
rank order beginning with #1, the following reasons i 

^acadamlc work load occupies most af ter^'-gchool time 
_lack of any compensation 
^inaquitable CQrapensation 
jatter school emplo5mient 

pursuing graduac'e study 
^lack of status/prestige of the group 

liii^ited student interest 

nt?ad for training 

otliar (please explain) 



What vould have to change in order for you to be willing to take on an 
advisDrship? 



If there are activities that you are interested in advising but never 
had the chance, pi ease check the following reasons which explain your 
situations 

position has never bean vacant 
^advisor is hand-picked 
stiff competition 
sex bias/discrimination 

advisorship is tied to a specific teaching position 
other 



What makes this activity (activities) especially appealing to you? 

Interest in the activity 
high rate of compensation 
status in the school or coiranunlty 
important itep to promotion 
releas ' tlm^^ fr^''' teaching 
"gla: ' flp. 

p'""' £tom xeduction-in--force or fl 

OL - 
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APPENDIX B 



TITLE IV SEX DESECREGATION ASSISTANCE CENTER 

a^;d states served by region 



Region I- ME, NH, VT, MA, CT . RI 

Ms, Marthr O'Reilly Keener^ Director 
Sex 'Desegi^egacion Assistance Center 
New England Equal Education Center 
University v Hartford 
121 Sigourney Screet 

Hartford, CT 06105 (203)522^7166 



Region lit NY, NJ, PR, .VI 
- Dr. Effle Bynum, Director 

Sex Desegregation Assistance Center 

Teachers College, Columbia University 

Institute for Urban & Minority 'Education 

525 West I20ch Street 

-New York, NY 10027 ' - .(2 12) 678--3350 

Region II I; P A, DE, VA, WV, DC 
Dr. David Sadker, Director 
Sex Desegregation Assistance Center 
The American University 
Foxhall Square Building, Suite 252 
3301 New MeKlco Avenue, Nt^ 
Washington, DC 20016 



Region IV I NC, SC, GA, FL, AL, MS, KY, TN 
Lr, Rita Bornsteln, Director ' 
Sax' Desegregation Assistance Center 
University of Miami, School of Education 
P.O. Box 248065 

Coral Gables, FL 33124 ^ (305)284=5324 

Region V: OH, IN, IL, Mi, WI, m 
Dr, Frank Aqulla, Director 
Sex Desegregation Assistance Center 
Indiana University, School of Education 
3951 North Meridian 

Indianapolis, IN 46208 (317)264-2921 

WATS 1^800^428-^2166 



Mid^Atlantic 



(202)686^3511 



Region VI: -TX, LA,.OK, AR, NM - ; 

Dr,. Bannat Mullen, nirector 
Sex Desagregation Assistance Center 
Stephen F. Austin State UnivtarsiCy 
Bqv 13010A, SFA Station 

Nacogdoches, TX 75962 , (713)569-5307 



Region VTI: EA, NB, K5 , M O 
Dr. Charles Rankin, Director 

Sex 'Desegregation Assistance C^-nter - Midwest 
Kansas State University, Collage. of Education 
DepartTTient of Administration and Foundation 
Holton Hall ' ^ : \ ^ ^ 

Manhactan, KS 66506 ' (913)5 32-6408 



Region VTII: ND, SD, MT. CO. UT 
Dr* Richard Jhoinas, Director 
Sex Desegregation Assistance Canter 
Weber Stata College - 1209 

Ogden, UT 84408 ' . (801)626-6816 

Region' IK: CA. NV, AZ. HI, GU, t^h^t Territor ies /^American Samoa^ 
Commonwealth 'Of the Northern Mariana Islands 
Dr, Barbara A. Peterson, Director 

Sex Desegregacion Assistance Center - Project Equity 
Education Classroom Building, Room 13A 
California State University Fullerton 
■ FuUeTton, CA 92634 " (714) 773-3141 



Region Xr OR. WA, IP, AK 
~ Ms, Kathryn Scotten, ^pirector 
^ .Sex Desegregation Assistance Center - Northwests 

Portland State University 

Post Office Box 751 

Portland, OR 97207 ^ (503)229-4628 



■ebruary 29, 1980 
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